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President’s Message
With soccer’s widespread popularity in Canada, it is timely that we define a rational pathway for playerdevelopment in this country. In the interests of helping our children grow in the game, and our eliteplayers finding success on the international stage, it is appropriate that players of all ages and abili-ties be provided with a clear route. This document describes that pathway in Wellness to World Cup,Canada’s Long-Term Player Development framework.
We want all players to reach their full potential in soccer. For some, their potential might carry themto a professional career with a marquee team, but for many others it might mean a lifetime of recre-ational enjoyment in a sport that provides them with good health and connects them with their com-munity. Wellness to World Cup will deliver a range of positive outcomes according to the desires andaims of each player, and all of these outcomes help to carry Canadian soccer forward as a whole.
I encourage you to take time to read this document and consider all of the dimensions it addressesin Canadian soccer. It points to soccer’s potential to secure the future health of our children, and italso shows how we can help our players to excel at the highest level in the sport. 
Also I want to thank very sincerely the members of the LTPD work group for the tremendous workthey have done with support of the Canadian soccer community.
Best regards in soccer,
Dominique MaestracciPresident, Canadian Soccer Association
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In late 2005, the CSA with Sport Canada establishedthe Long-Term Player Development (LTPD) WorkGroup to study the system of soccer player develop-ment in Canada. During the final months of 2005through 2006, the Work Group engaged top profes-sional coaches and administrators at the nationaland provincial levels across Canada as well as out-side experts in discussions and research into whattypes of player development systems would be nec-essary to develop increased levels of player excel-lence. The broad soccer community was consultedas the Work Group conducted research and held pe-riodic meetings across the country in cities includingToronto, Ottawa, Montreal, Edmonton andVancouver. 
The results of these extensive discussions and re-search are detailed in this document. A principal find-ing: To qualify our Men’s National Team for the FIFAWorld Cup 2010 and propel our Women’s Senior Na-tional Team to a medal finish at the FIFA Women’sWorld Cup 2011, Canadian soccer must create a well-defined pathway for player development. Ten years ofprogressive training and development is the figureconsistently cited in sports research for players toreach world-class excellence. To train in this manner,a logical and scientific development pathway must beadopted. 
In terms of young players entering the developmentpathway in Canada, the Work Group has determinedthat Canadian soccer needs to set a minimum tar-get. To qualify for the World Cup, our system ofplayer development must ensure, after 10 years ofquality programming, that at least 6 of 40,000 eight-year-olds who play soccer each year will eventuallydebut for a professional team in one of the top 10professional leagues in the world. Meanwhile,through the same soccer system, the other 39,994children in that same eight-year-old group will acquirethe skills, confidence and enthusiasm to remain ac-tive in soccer for life.This target is consistent withWorld Cup players of the national teams which tradi-tionally reach the top rankings of FIFA. To help ourplayers reach this advanced stage of development,professional soccer in Canada must be expanded at avariety of levels through partnership with Provincialand regional associations, as well as the private sec-tor.
The Work Group discussions and research have beenbased largely on the Sport Canada Long-Term AthleteDevelopment project in which over 50 sports in Canadaare already actively engaged. Research has also been 

done internationally on various systems of de-velopment, data has been compiled and re-viewed on items such as where World Cupplayers play (leagues), how many caps Cana-dians have versus other nations, etc.  Researchcontinues with regards to some details, but anumber of essential conclusions and recom-mendations have been drawn.

EXECUTIVE SUMMARY

LTPD Work in Progress
1. Basic overview of long-term player de-
velopment for soccer in Canada –
brochure and posters distributed June
2008

2.Wellness to World Cup, a strategy to
advance the playing environment for
Canadian soccer, to be completed June
2008

3. Completion of a guide to the abilities
needed for Canadian soccer players at
each LTPD stage based on the ten “S”s
of training and performance – 2008

4. A set of periodized annual plans for
each LTPD stage to guide player devel-
opment – March 2009
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The Work Group has identified systems issues, core principles, basic objectives, challenges for Cana-dian soccer, where we are now, where we want to be, and how we intend to get there. In addition, wehave acknowledged and incorporated the emerging sports science that identifies the windows of op-portunity for different aspects of athlete training and development by identifying a Long-Term PlayerDevelopment pathway for Canadian soccer (LTPD):
This document identifies the 10 key factors behind LTPD that underpin its sports science foundation.In addition, the Work Group has identified five key areas that require attention for the developmentof Canadian soccer: coaching, player development, leadership, competition, and facilities.
Within these five key areas, the Work Group has identified over 40 strategic initiatives. These include:
• Distribution of information to align soccer organizations across Canada with the content of LTPD 
• System alignment through a review of stakeholder roles and responsibilities
• Increase CSA technical leadership of the game through initiatives such as:

o an ongoing expert-based CSA Technical Committee to advise the CSA on implementationof LTPD
o a defined, comprehensive set of technical abilities required by players at each stage of de-velopment
o periodized annual plans to assist coaches in devel-oping player abilities
o professional development opportunities for paid clubhead coaches and technical directors
o coach education that aligns coaching competencieswith the technical abilities required by players ateach stage
o a restructuring of the competition system to createthe optimal training and playing environment
o a development strategy for fields and ancillary facil-ities
o tactical plans to implement all strategic initiatives
o a National Training Centre system which guaranteessufficient players are participating in high-qualitytraining environments
o ongoing collaborative decision-making based onplayer-centred principles at all levels of the game 

This document addresses the entire sport of soccer and its rolein Canada – not only in developing the Men’s and Women’s National teams, but also its important con-tribution to overall wellness for Canadians. In this regard, one point may be understood: elite playerdevelopment and promoting lifelong wellness do not have to be mutually exclusive. 
Children who enjoy playing soccer from a young age will be healthy and more likely to continue in life-long physical activity. In addition, if they are well-trained and an appropriate development pathway ismade available to them, more of them will also reach elite playing levels that enable our Nationalteams to qualify and compete consistently for the World Cup. In summary, LTPD addresses the im-portant role that soccer has in promoting wellness for hundreds of thousands of Canadians, and at thesame time, LTPD also provides a player development pathway for World Cup success.



Learning
to Train
U8 to U11 
Female

U9 to U12
Male

Establish acurriculum tosupport a se-ries of Districtcentres for ex-cellence

Adjust the cur-rent coachingcourses andincrease thenumber ofcoach educa-tion coursesthat specifi-cally addressthis stage

Establish paidtechnical di-rectors andadministratorsfor guidingsoccer trainingin all Canadianclubs

Ensure skilldevelopmentin training andgames is moreimportant thanwinning or los-ing

Create part-nerships withelementaryschools andmunicipalitiesto increasenumbers andimprove qual-ity facilities

All stages

Articulate thedesired abili-ties of playersfor all stagesof develop-ment

Increase the #of qualifiedcoaches andprofessionalsworking withathletes at alllevels

Implement aquality clubrecognitionprogram; in-crease grass-rootsparticipation

Address train-ing and com-petition ratiosand educateall organiza-tion on LTPDfor soccer

Generate rela-tionships withmunicipalitiesto develop in-door and out-door facilities
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Stage Player
Development Coaching Leadership Competi-

tion Facilities

The following is a summarized list of recommended strategic initiatives to support the LTPD pathway
and advance soccer in Canada.

LTPD Strategic Initiatives

Active
Start

U4 to U6 
Female and

Male

Partner withMSOs andother sports toensure soccersupports thedevelopmentof fundamen-tal movementskills

Produce a re-source toteachers andparents tosupport soccer‘play’ (the todo list)

Link soccer toevolvinghealth initia-tives

Ensure organ-ized competi-tion does notoccur at thisstage; no ref-ereeing;

Encourage theplaygrounds ofthe nation aresoccer-friendly; pro-duce a guideto achievebest with verylittle

FUN-
damentals
U6 to U8 
Female 

U6 to U9 Male

Provide re-sources toparents,coaches, andclubs (e.g.World of Soc-cer website)

Provide a MiniSoccer FirstKicks playbook for par-ent-coaches;link parent-coaches tomentors

Link soccer toevolving edu-cation initia-tives

Encouragemini soccerwith appropri-ate ratio oftraining; alsoencourageparticipation inother sports todevelop physi-cal literacy

Create part-nerships withelementaryschools andmunicipalitiesto increasenumbers andimprove qual-ity facilities
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Training
to Train
U11 to U15

Female 
U12 to U16

Male

Create morehigh-qualitytraining environ-ments; introducea coordinatedplaying conceptfor improvingCanadian play-ers; provide aclear develop-ment structurefor emerging tal-ent

Produce a soc-cer trainingcourse for tal-ented playersof this stage;recruit andtrain coach ed-ucators 

Establish clearroles and re-sponsibilitiesfor technicalstaff and ad-ministrators;integrateplayer-centredconcept intoany and allCSA policies

Re-align com-petition struc-tures,nationally,provincially,and locally toaddress properratio of train-ing

Create part-nerships withelementaryschools andmunicipalitiesto increasenumbers andimprove qual-ity facilities

Active
for Life

Adapt the di-mension,game formatto suit theparticipantsneeds andabilities En-sure the clubis linked withthe athletethroughouttheir career

Ensure sports-manship andevery playerhas fun andcan play
Raise thestandard ofcoaching asinvestment inplayers and(future) par-ents

Soccer for All– everyonecan play
Encourage allsoccer partici-pants to investin qualityCanadian soc-cer

Encourage fairplay in thespirit of ‘thegame’

Combine par-ent – childrensessions at thesame time 
Create mar-keting strate-gies to offsetfacility opera-tional costs

Training
to Compete
U15 to U19

Female
U16 to U20

Male

Establish qualityperiodized annualtraining, competi-tion, and recov-ery plans withappropriate high-level competition

Reinvigorate theA and B li-cense courses– increase thenumber of ad-vancedcoaches inCanada

Vibrant nationalsystem of na-tional trainingcentres and ex-tensive linkagesto professionalclubs worldwide

Facilitate talentedCanadian athletesgetting regularexposure to highcompetitive envi-ronments inCanada or abroad

Create part-nerships withcolleges anduniversities forquality facili-ties

Training
to Win

U18+ Female
/ U19+ Male

Establish part-nership with ProClubs of the topleagues; Estab-lish a Europeanand CentralAmerican train-ing centre; Playmore interna-tional matches

Ensure thebroader poolof nationalcoaches iscontinuouslydevelopingprofessionally

Establish aTechnical Con-trol Board forthe CSA Tech-nical Directorand NationalTeam Staff(Two seniorteams)

Promote hav-ing more pro-fessionalteams inCanada

Support thedevelopmentof quality facil-ities for newand existingprofessionalteams andinter-nationalevents

LTPD Strategic Initiatives



As the world’s most popular sport, soccer is played in vir-
tually every country on earth, engaging players and spec-
tators alike with its exciting movement and unpredictable
action. In Canada, participation rates in soccer have grown
dramatically in the last decade and a half, and there ap-
pears to be increasing enthusiasm for the game as a spec-
tator sport. However, Canada faces unique challenges in the
development of “The Beautiful Game” as a tool for lifelong
wellness and a venue for international sporting excellence.
While the Canadian game has a long history dating back to
the close of the nineteenth century, soccer still does not com-
mand as much attention for public funding and national
achievement as some other sports. Despite large numbers
of youth participants nationwide, the Canadian game re-
quires further financial support to encourage even more de-
velopment. For example, the CSA tripled its operating budget
between 1999 and 2006, but there is still need for increased
funding throughout the soccer system in Canada. Care must
be taken to ensure effective use of funds to support strong
national programs, as opposed to redundant program devel-
opment at the level of clubs, districts and provinces.
From the perspective of Canadian health promotion, soccer
is a sport particularly well suited to the promotion of lifelong
activity and wellness. The game is easy to understand, re-
quires very little equipment, and involves simple physical
movements that promote cardiovascular and muscu-
loskeletal health. However, present participation rates in
recreational soccer across the general Canadian population
diminish significantly following adolescence, and the health
promotion benefits of the sport are being lost. This ten-
dency towards reduced recreational activity is also consis-
tent with other sports in Canada.
From the perspective of sporting achievement, Canada also
has a mixed record for producing excellence at the interna-
tional and professional levels of the game. Canada’s U20

National Men’s team has performed very well since 1997
(reaching the quarter-finals of the 2003 FIFA U20 Youth
Championship), but the Senior National Men’s team has sel-
dom challenged other national soccer powers for major ti-

tles. The National Women’s program, although recently
started, has gained respectable international status: the
Senior National Women’s team ranks 9th in the world at the
time of this writing, and the U19 National Women’s team
won Silver at the FIFA U-19 Women’s World Championship
in 2002.
However, there are still relatively few Canadian players se-
lected to teams in top-level leagues around the world, while
countries with much smaller populations often outperform
our Canadian teams and send more professional players to
these elite international leagues. These countries have
fewer overall youth player registrations, but they evidently
have other developmental factors that drive their players to
higher levels of achievement and support their international
success.
With the relative wealth and good health of Canadians, and
comparatively high rates of participation in soccer at the
youth level, questions naturally arise as to why Canada
does not produce a greater number of professional players
or consistently compete with greater success on the inter-
national stage. This incongruity would seem to indicate a
failure to make the most of our resources as a soccer na-
tion.
This document presents solutions to the problems we ex-
perience in developing soccer for lifetime wellness and ex-
cellence in Canadian soccer. In these pages, the Long-Term
Player Development (LTPD) Work Group proposes the
adoption of a scientific and practical “made in Canada”
model for player development that not only promotes life-
long wellness for Canadians of all playing abilities, but also
promotes excellence within the arena of elite competition.
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Introduction

There has been a significant increase in
participation in soccer over the last 10
years, especially in female players.

Statistics 1988-2005

Continued growth is expected to a million
players in 2013. Long-term player develop-

ment is critical ensure they have good experi-
ences which result in international excellence

and playing soccer for life.

Expected Growth
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Soccer Excellence and
Lifelong Participation

“The health and well-being of the nation and the medals won at major Games are
simple by-products of an effective sport system.” 

- Istvan Balyi, athlete scientist
Scientific research in athlete performance has
demonstrated that it takes eight to twelve years
of training for players to reach elite levels. This
translates into slightly more than three hours of
daily practice for ten years (Balyi & Hamilton,
2003), and it indicates the importance of long-
term training for obtaining
athletic excellence and com-
petitive results. It has also
been suggested that athlete
training that follows logical,
progressive development
pathways is linked to higher
rates of lifelong recreational
participation for participants
of all abilities.
What is the current develop-
mental pathway for soccer
in Canada, and how effec-
tive has it been in promoting
lifelong activity for athletes of all abilities, in-
cluding those with disabilities? How effective has
it been in producing elite players and soccer ex-
cellence?
In Canadian soccer at present, many coaches
and administrators involved in the development
of young soccer players continue to approach

training in a manner that places too much em-
phasis on short-term competitive results. Short-
term aims of “winning” a weekend youth match
are given more importance than long-term gains
in player performance and satisfaction that will
translate into greater levels of excellence and

lifelong wellness. The ap-
proach is largely coach- or
parent-centred, and it is
frequently neglectful of the
long-term needs of play-
ers. Inconsistent access to
appropriate training and
playing facilities is also
problematic. 
To produce both lifelong
wellness and international
excellence, an integrated
model of player develop-
ment is needed that is

player-centred. As this paper will demonstrate,
the model must respect the physical, mental,
and emotional maturation of players. This is the
science and the motivating spirit behind the de-
sign of the Long-Term Player Development
(LTPD) model for Canadian soccer.

Worldwide training 
of soccer players is be-
coming more sophisti-

cated while 
we stubbornly cling to 
outdated traditions.

Long-Term Player Development (LTPD) is a CSA soccer-specific adaptation of the Long-Term Athlete
Development model (LTAD) developed by Canadian Sport Centres. LTAD is a scientific model for pe-
riodized athlete training and development that respects and utilizes the natural stages of physical,
mental, and emotional growth in athletes, and it has already been adopted by major sports organi-
zations in the United Kingdom, Ireland, and Canada. Like the LTAD program, LTPD is designed to:

1. Promote lifelong enjoyment of physical activity.
2. Provide a structured player development pathway.
3. Describe best practices for elite player development.
4. Create long-term excellence.

Long-Term Player Development
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Long-Term Excellence
LTDP is based on general findings that the greater the quality of player preparation, the greater the
likelihood that players of all abilities will remain active throughout their lifetimes, and the greater the
likelihood that the performance peaks of those who pursue excellence will be higher and maintained
over a longer period.  
Sport research shows that rushing into competition frequently results in technical, physical, tactical,
psychological, and emotional shortcomings that hinder performance. While premature competition
actually detracts from performance and achievement, progressive player development that follows a
balanced formula of training, competition, and recovery tends to produce longer involvement in sport
and higher achievement.
LTPD is designed to promote lifelong wellness for all soccer participants and optimal performances for
elite players, particularly in the growth and development years when performances can become un-
stable and lead to dropout.  
LTPD encourages players to enjoy the game and improve their performances through:

• Logical and integrated training and practice programs.
• Application of scientific principles in growth, development, and maturation.
• Provision of an optimal structure for competition at all stages of LTPD.
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System Issues
Health of the Nation
The health of the nation is at risk and soccer can
help. The Public Health Agency of Canada
has stated that a serious threat to the
health of Canada's children and youth ex-
ists as a result of dramatic increases in
overweight and obesity and alarmingly low
levels of physical activity. In fact, research
has shown that over half of Canadians aged five
to 17 are not active enough for optimal growth
and development. This is concerning as paedia-
tricians are seeing a rise in the incidence of child-
hood hyperlipidemia, hypertension and diabetes
in their young patients (Tremblay & Williams,
2000). Even more concerning is the knowledge
that these obese children tend to grow up to be-
come obese adults with an increased risk of dia-
betes, heart disease, orthopaedic problems and
many other chronic diseases. 
According to an Ipsos-Reid telephone survey, the
benefits described by Canadian youths partici-
pating in sport included improved health, the for-
mation of new friendships, and an improved
feeling about themselves. Of those that didn’t
participate in organized sport, the most common
reasons were that they either didn’t have time
(34%) or they weren’t interested (30%). As the
fastest growing and most popular team sport in
Canada (more than 840,000 players registered
in 2005), soccer is perfectly placed to address
this lack of physical activity. However, we must
ensure that it is accessible, enjoyable, and
woven into the fabric of the school and sport sys-
tems.
Soccer provides a form of physical activity that is
physically, economically, and socially accessible
to all. It can be played with a minimal amount of
equipment and without specialized facilities. Soc-
cer provides an enjoyable and social means of
providing the necessary cardiovascular and mul-
tidirectional movement necessary for the optimal
growth and development of Canada’s children
and youth. It may also help prevent the morbid-
ity and related health care costs of a nation that
is heading down an undesirable path.

Competing for the Nation
Soccer clearly has an important role to play in
the larger sporting culture of our country. There
is an intrinsic, if perhaps intangible, value in hav-
ing our elite athletes representing Canada on the
international stage. When Canadians watch the
Olympic Games or any major world sporting
event, we cheer our athletes and urge them for-
ward. We are proud to see our nation competing
among the best in the world, and we secretly be-
lieve that the achievement of our athletes says
something about us as individuals and as a na-
tion.
Soccer is no exception in this regard. As the
largest youth participation sport in Canada, there
are literally hundreds of thousands of soccer play-
ers and others associated with the game: they
represent the source of our national hopes,
dreams, and expectations. Child players want to
have Canadian soccer heroes whom they can ad-
mire and emulate, and Canadians of all ages want
to see their national teams compete and succeed
at the international level. 
Public expectation makes the success of our Na-
tional teams extremely important. It also gives
the CSA and other soccer stakeholders both the
mandate and the responsibility to take the steps
necessary to ensure Canadian teams and play-
ers attain levels of international excellence. The
LTPD pathway is designed to achieve this aim.

As the fastest growing and
most popular team sport in
Canada (more than 850,000
players registered in 2005),

soccer is perfectly placed 
to address this lack of phys-

ical activity.
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Development of the Game
Currently, Canada does not have a cohesive, co-herent model for promoting lifelong wellnessand elite achievement through soccer. In this re-gard, there are several issues of concern thatsoccer shares with other sports in Canada:
• Young players over-compete and under-
train.

• Young players often follow adult training and
competition schedules.

• Young female players often follow programs
designed for males.

• Training/practice in the developmental years
often focuses on winning and not on devel-
opment (short-term result versus long-term
process).

• Chronological age influences coaching and
selection rather than biological age (physical
maturation).

• The so-called critical periods of accelerated
adaptation are under-utilized.

• Poor programs between the ages of 6-16 re-
sult in athletes never reaching their genetic
potential.

• The “best” coaches are encouraged to work
at elite levels – they are not recognized as
essential to the success of developmental
programs in novice groups.

• Coach education tends to provide only a su-
perficial understanding of the growth, matu-
ration, and development stages of young
players.

• There is no integration between physical ed-
ucation programs in the school system, com-
munity recreational programs, and elite
competitive programs.

Most Canadians are not instructed in fundamental
movement skills at an early age. Instead, young
athletes find that much of their training comes in
the form of competitive games in a “win at all
costs” environment.  This omission in basic ath-

letic preparation is the first key failure that pre-
vents Canadian athletes in all sports from devel-
oping their full genetic potential. 
Due to shortcomings in coach education, many
coaches are not aware that this approach fails to
utilize the natural windows of “trainability” for de-
veloping certain playing qualities and skills. Sadly,
the deficits that players develop can never be fully
remedied. 
As these young players progress through their
playing careers, their lack of basic skill mastery

means that they are unable to play and enjoy soc-
cer to their full capacity. Consequently, they fail
to develop the deeper satisfaction and apprecia-
tion of the game that would motivate them to re-
main lifelong participants or inspire them towards
long-term elite development.
LTPD offers to remedy this situation by providing
a logical training, competition, and recovery pro-
gram that follows the natural windows of oppor-
tunity in each player’s physical, mental, and
emotional development. To date, the implemen-
tation of LTAD-based programs in Canada, Ire-
land, and the United Kingdom indicates that the
LTAD framework upon which LTPD is based ad-
dresses these sports system shortcomings and
significantly enhances the long-term development
of players and athletes.

LTPD offers to remedy this
situation by providing a logi-

cal training, competition,
and recovery program that

follows the natural windows
of opportunity in each

player’s physical, mental,
and emotional development.
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Challenges For Canadian Soccer
To appreciate how LTPD can support the development of Canadian soccer players and lifelong well-
ness, we first need to understand the challenges that currently face soccer in this country. Canadian
soccer faces a spectrum of difficulties in the long-term development of players for lifelong wellness
and elite excellence. These challenges can be broadly categorized under player development, coach-
ing, leadership, competition, and facilities.

Player Development
As revealed by current research, correct player development requires the application of a consistent
training and competition model that is based on sport science and proven experience. At present, the
Canadian approach to developing soccer players is not consistent between organizations across the
country, and at times it even contravenes the mental, emotional, and physical needs of players.
• Toddlers are being accepted as players.
• No training and competition guidelines exist for child players (e.g. home & daycare).
• Basic movement and sports skills are not emphasized during childhood.
• FUN is not always included in the training environment.
• Recreational programs are inconsistent in quality.
• Not all jurisdictions provide playing opportunities for recreational and elite play (e.g. house

and select).
• Programs for players with disabilities and all ages are not consistently offered.
• Contact time between player and coach is often too brief (short playing seasons).
• Decision-making training is not emphasized.
• Clubs and provincial associations do not coordinate programs, consequently athletes can be

on one program 10 months a year.
• Knowledge of training is inconsistent (windows of trainability are not understood).
• Process and criteria for identifying elite players is not nationally defined.
• Defining development programs by Provincial jurisdiction is not always effective.
• Limited age groups and regions have access to Provincial and regional camps.
• Male training programs are superimposed on females.
• Differences between male and female athlete development are not addressed.
• Training is delivered according to chronological age, not biological age (maturation level).
• Physical mismatches are created when programs are defined by chronological age.
• Enterprising coaches sometimes bias their player selection.
• Player access to high-level training facilities is limited (travel and accommodation costs).
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• No Canadian professional league exists, which is often seen as an impediment to excellence
in Canada. However, the challenge appears to be the need for more Canadian players with
professional contracts in Canada and internationally rather than an “exclusively Canadian”
league.

• High priority to have our own league.
• Connections with elite leagues are not adequately developed or promoted (e.g. NCAA, USL

A-League, MLS, foreign professional leagues).
• Elite players have few elite playing options (e.g. pro and semi-pro leagues).
• Elite players are not assisted in pursuing professional opportunities.
• Disproportionately few Canadian players reach top-level professional leagues, compared to

other soccer countries that have populations similar and smaller than Canada.

Coaching
To develop players who pursue elite competition or lifelong wellness, there must be coaches qualified
to train them. At present, the Canadian system for identifying and training coaches is inadequate, and
the quality of coaching is very inconsistent.

• Quality of coaching across Canada is highly variable.
• Coach training requirements are not defined for different stages of player development.
• Impact of current coach training programs is not known.
• Parent coaches are not generally supported with training, mentoring and resources.
• Coach education and certification lacks experiential component.
• Coaches are not registered on CAC data base.
• Many clubs lack a professional coaching structure, including a Head Coach.
• No standard training program exists for Club Head Coach or Technical Director.
• Inappropriate coaching creates undue emphasis on strategy rather than skill (technique).
• Many coaches promote over-specialization prematurely by limiting players to specific posi-

tions to win.
• Training is often not linked to the reality of game (many regions play the ‘gym’ version of

soccer).
• Performance feedback to players is not given consistently.
• Coaching plans are not reviewed annually.
•   Coaches do not utilize critical periods of accelerated player “trainability.”
•  Coaches do not understand the importance of periodization in program design.
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•  Coaching education covers issues of growth, development, and maturation only marginally.
• Sport science, sport medicine and sport-specific technical-tactical activities are not inte-

grated.
• Women are a coaching minority, and female programs need more women coaches.
• Few specialist coaches exist for advanced stages of player development.
• The best coaches are with the best athletes.
• Coaches require more professional development opportunities, not simply certification.

Leadership 
The development of Canadian soccer is also hampered by inconsistent leadership and ineffective or-
ganization. Players and coaches need the support of solid administrative frameworks to deliver pro-
grams that maximize player participation, development, and success.

• Club organization is haphazard between different jurisdictions.
• Clubs are not always well-staffed for efficient administration.
• Administrative culture is not accountable: soccer leaders don’t respond to email or phone

calls.
• Coaches and officials are not involved in strategic decision making.
• Common terminology does not exist for soccer development.
• Many clubs do not have a Technical Director or Head Coach.
• Role and qualifications of the Club Technical Director are not defined.
• Grassroots approach to soccer development is not defined. 
• Coaches and officials are not involved enough in grassroots development.
• Club system is not consistently defined – what is a soccer club?
• Clubs are not logically structured for accountability and efficiency.
• Soccer is not marketed and cross-promoted.
• Community programs are often mediocre and focus on numbers for money.
• Communication between different stakeholders is inconsistent.
• Rules are inconsistently applied between clubs and between programs within clubs (when to

introduce offside, number of substitutes, size of field, etc.).
• Parents and coaches are not educated about long-term athlete development (nutrition, re-

generation, maturation and psycho-social development, etc.).
• Volunteerism is not promoted or recognized sufficiently.
• Enhanced player programs (academies) are not subjected to quality control and official

recognition.
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• Resources are often focused on a small segment of players and programs. 
• Opportunities for coach certification and education are not consistently available.
• Re-investment in clubs is weak (e.g. facilities and other costs).
• CSA advocacy to promote the development of the game in Canada requires a defined plan.
• Leadership selection lacks consistent process at all levels.
• Organizations lack commitment to development (e.g. many still play indoor soccer with

boards/walls).
• Canadian players have inadequate support for transition to professional play, resulting in

difficulties turning pro.
• Key organizational roles in clubs are staffed by persons lacking soccer experience.
• Lifelong playing opportunities are not consistently available.
• More volunteers are needed to staff and run programs.
• Clubs lack “cradle to grave” culture where members remain involved for life.

Competition
If a Canadian player is fortunate enough to receive good coaching and train with an appropriate de-
velopment model in a well managed environment, their next challenge is playing within a suitable
competition format. The current game formats, leagues, and tournaments in Canada are often un-
suitable for the players and regions they serve.

• Competition structure is not integrated or rationalized at all levels across Canada.
• No periodization guidelines exist for player training, competition, and recovery.
• Varying climates and extreme weather hamper training.
• Length of season is inappropriate (e.g. BC is too long, rest of Canada is too short).
• Organizations are not clear that soccer can have formats other than 11v11.
• Adult game structure is imposed on children (e.g. 11v11 on a full field).
• Many programs do not distinguish between recreational and elite players.
• Seasons overlap between club, school, and select teams, resulting in over-competition and

inconsistent coaching.
• Competition structures that regularly place Ontario with its 350,000 players against and

P.E.I.’s 5,000 on the same playing field at all stages. 
• Seasons overlap with other sports, resulting in over-competition.
• Few semi-professional and professional Canadian teams exist to provide playing opportuni-

ties for elite players after adolescence (e.g. U19 players have nowhere to go).
• National team program exposes a relative few players to international competition.
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• Canadian players freeze when they first experience international competition; they are un-
accustomed to the intensity and pace of the  international game.

• Clubs and Provincial associations do not harmonize their training programs.
• Canadian players encounter timing conflicts when playing university soccer  (e.g. NCAA).
• Player movement is restricted and impedes development (e.g. playing up).
• No off-season training programs are currently defined.
• Few formal partnerships currently exist with professional teams in the United States, Eu-

rope, and Latin America.
• Succession planning is needed for the experienced event organizers in Canada.

Facilities
The backdrop for every playing experience is the playing surface itself, and at elite levels, available
ancillary training facilities for peak fitness and performance training. The status of soccer facilities in
Canada has been improving steadily over the last 5 years, but facilities development needs to be
continued.

• Access to programs at all ages is sometimes limited by availability of facilities.
• Facility scheduling does not always share time adequately.
• Best facilities are often offered to elite teams and older teams.
• Poor facilities are offered to child and youth programs and “B” teams.
• Inappropriate facilities create incorrect game experience (many regions play the “gym” ver-

sion of soccer).
• There is an increasing supply of artificial field turf facilities across Canada, but access to

high-quality facilities remains limited for many small and remote communities (e.g. field
turf, indoor, regular fields).

• Long-term strategy for infrastructure development does not exist and facility needs are not
prioritized.

• Sponsorship and funding is significantly less per capita than other soccer countries.



LTPD can provide solutions to many of the
challenges that face Canadian soccer, but
before we ask what solutions we desire, we
need to have a clear vision of where we
want to go, and before determining where
we want to go, we need to ask – where are
we now?
Canada has very high rates of amateur
youth participation in soccer, but participa-
tion quickly diminishes in late adolescence.
At the elite level, our representation in pro-
fessional clubs is sparse and our achieve-
ments in international competitions are
relatively few. 
In 2005, there were 851,442 players regis-
tered in Canadian youth and adult soccer
programs. Youth represented 715,837 of
this figure while adult players numbered
only 129,707. The figures suggest that we
are both losing an opportunity to promote
lifelong wellness through soccer, and we
likely have less than optimal numbers of
players continuing on a development path-
way towards excellence.
Player Development

• Programs are fragmented and often produce conflicts.
• Programs place multiple demands on players.
• Major differences in talent identification process at all levels across the country (e.g. what

age do we start?).
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Player Excellence: 
Some Facts & FiguresMembers of Canada’s Men’s World Cup Team in2006 were represented in first-tier professionalleagues as follows:
• English Premier League – 2 players• Spanish Liga Primera – 1 player• German Bundesliga – 1 player• French Championnat – no players• Italian Serie A – no players
Members of Canada’s Men’s World Cup Team in2006 were represented in second-tier profes-sional leagues as follows:
• English League Championship – 5 players• Dutch Eriedivisie – 2 players• Norwegian first division – 5 players• Danish first division – 1 player• Belgian first division – 1 player• German Bundesliga 2 – 1 player• Major League Soccer – 2 players• USL First Division – 3 players

The structure of soccer in Canada

Where Are We Now?



• 2 professional men’s teams compete in
the United Soccer League (USL).

• 1 professional men’s team will began
competing in Major League Soccer (MLS)
in 2007.

• FIFA championships at U17, U20,
Olympic U23 and senior women, World
Cup.

Facilities
• New soccer-specific stadium in Toronto

with artificial turf surface.
• Rapid increase in the number of artificial

turf fields across Canada (mostly munic-
ipal or institutional-owned), including in-
door and outdoor fields, but access
remains limited by cost and location.

• Still limited access to quality training fa-
cilities within many soccer communities. 

• Cost prevents many youth programs
from accessing quality facilities.

• Private sector partnerships for facilities
development are under-developed.
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Coaching
• Coaches are inadequately educated.
• Not enough Club Head Coaches.
• Coaching courses are offered sporadi-

cally.
• Many coaches who wish to pursue train-

ing cannot access training.
• Coaches cannot do coaching theory com-

ponents online.
Leadership 

• Roles & responsibilities of leaders and of-
ficials are frequently not defined.

• Accountability is very weak or non-exis-
tent.

• Roles often overlap and conflicts result
between different levels of organization.

• Soccer terminology is not consistent.
Competition

• National youth club championships for
U14, U15 and U16.

• Provincial youth club championships for
U14, U15 and U16.

• CONCACAF championships for men’s and
women’s U17, U20 and senior national
teams.

Current Age # Caps 1st Cap Age Club Debut Age

England 25.9 33.3 20.9 18.0
France 29.2 39.4 23.6 18.4
Brazil 28.7 44.3 22.0 23.4
Spain 26.3 26.0 22.7 18.2
Italy 28.8 33.4 23.7 17.9
Germany 27.0 33.4 22.7 19.0
Australia 28.7 28.2 22.0 17.8
Canada 26.6 14.8 22.8 21.1
Average w/o CAN 27.8 34.0 22.5 19.0
Average 27.6 36.1 25.8 22.0
Canada difference from AVG w/o
CAN -1.2 -19.2 0.3 2.1

First Cap and Club Play Internationally
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Competitive Achievement: 
Some Facts & Figures (May 2007)
In international competition, Canadian National teams have qualified for 8 of the 17 recent FIFAChampionships. Their results have been as follows:
Men’s National teams• Men’s U20 team qualified for 2005 World Youth Championship.• Men’s World Cup team 3rd place 2003 Gold Cup.• Men’s U20 team was a quarter-finalist at 2003 World Youth Championship.• Men’s World Cup team qualified for 2001 Confederations Cup.• Men’s U20 team qualified for 2001 World Youth Championship.• Men’s World Cup team won the 2000 Gold Cup.
Women’s National teams
• Women’s World Cup team qualified for the 2008 Olympic Games.• Women’s U19 team was a quarter-finalist at 2004 U-19 Women’s Championship.• Women’s World Cup team was a semi-finalist at 2003 Women’s World Cup.• Women’s U19 team was a finalist at 2002 U-19 Women’s World Championship.

CONCACAF Comparisons (2007)
We can gain additional perspective on the state of Canadian soccer by comparing our player develop-ment with our CONCACAF neighbours. Within our CONCACAF regional soccer federation, Canada’s Na-tional Men’s teams have a relatively weak record competing against neighbours with much smallerpopulations and less financial resources, while our National Women’s teams are very competitive.
Looking at international results, Canada’s Men’s World Cup team has had sporadic and mostly modestsuccess in CONCACAF’s Gold Cup tournaments:
CONCACAF Men’s Results 
1991 champion USA, runner up Honduras, 3rd place Mexico1993 champion Mexico, runner up USA, 3rd place Costa Rica1996 champion Mexico, runner up Brazil, 3rd place USA1998 champion Mexico, runner up USA, 3rd place Brazil2000 champion Canada, runner up Colombia, no 3rd place match (T&T)2002 champion USA, runner up Costa Rica, 3rd place Canada2003 champion Mexico, runner up Brazil, 3rd place USA2005 champion USA, runner up Panama, no 3rd place match (Honduras)
Summarizing these results, we find that in the last 8 Gold Cups: 
• Mexico has placed first on 4 occasions and placed third on another (5 medal finishes). 
• The USA has won 3 times, placed second twice, and taken third twice (7 medals). 
• Canada has won once and placed third once (2 medals). 
• Costa Rica has placed second on one occasion and third on another (2 medals).
• On the two occasions when the third place match was not played, tiny CONCACAF neighbours Hon-duras and Trinidad and Tobago were at the threshold of taking third place, based on tournamentpoints and goals for and against.
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Looking at these results, Canada has performed more or less on par with Costa Rica – a country withonly four million people and a per capita GDP of approximately $13,000 (compared to about $38,000for 33 million Canadians). However, when we consider our Men’s FIFA World Cup qualifying record inthe same pool of teams, the picture looks even less encouraging: Costa Rica has qualified for three FIFAWorld Cups in the past 17 years, whereas Canada’s one successful qualification happened 21 yearsago.
In light of our Men’s National Team record, it is valuable to consider what these small CONCACAF mem-ber nations are doing to develop their players and programs, from the grassroots level to the World Cupqualifying stage. 
The following information was gathered during 2006 from the websites of CONCACAF national soccerfederations, websites of professional clubs, and telephone interviews with relevant officials and techni-cal staff. 
A couple of common patterns quickly emerge among the small Central American countries which com-pete relatively well at the Gold Cup and frequently cause upset to Canada’s Men’s World Cup qualifyinghopes. First, despite having much smaller populations compared to Canada, all of these countries havevibrant professional and semi-professional soccer leagues with 8-12 teams playing in a National first di-vision. Second, the players with their U17 and U20 National teams are all affiliated with these profes-sional first division clubs as either first-team starters or junior reserve players.

Canada
Population 33 million
2005 GDP per capita US $33,900
Area 9,984,670 sq. km
Canada’s National Men’s Team has qualified for one
FIFA World Cup (1986).
Soccer Facts 
• 1 professional team in 13-team MLS
• 2 semi-professional teams in 11-team USL First
Division.

• 43 National Men’s Team pool players in Novem-
ber 2006: 5 play in top five European leagues (2
EPL, 2 Germany, 1 Spain), 4 play in MLS, ap-
proximately 10 play in second-tier European
leagues, 7 play in USL Division 1, and approxi-
mately 17 play in third-tier leagues (eg. Norway,
Sweden, other).

Costa Rica
Population 4 million
2005 GDP per capita US $11,400
Area 51,100 sq. km
Costa Rica’s National Men’s Team has qualified for
three FIFA World Cups (1990, 2002, 2006).
Soccer Facts 
• 12 professional teams in National first division.
• 28 National team pool players – one in Italy Serie

B (Brescia), one in U.S. MLS (Real Salt Lake),
one in Guatemalan first division, 25 in Costa
Rican first division teams.

• Players with the U17 and U20 National teams are
all affiliated with Costa Rican professional first di-
vision clubs as first-team starters or junior re-
serve players. 

• Players with Costa Rica top first division teams
earn between US $6,000-10,000 per month.

• Players with Costa Rica lower rank first division
teams earn between US $600-1,000 per month.

Honduras
Population 7.3 million
2005 GDP per capita US $2,900
Area 112,090 sq. km
Honduras’s National Men’s Team has qualified for
one FIFA World Cup (1982).
Soccer Facts 
• 10 professional and semi-professional teams in
National first division.

• 18 National Men’s Team players in 2006: two in
Italy Serie A, one in MLS, and 15 in Honduran
National first division.

• Players with the U17 and U20 National teams are
all affiliated with Honduran professional first di-
vision clubs as first-team starters or junior re-
serve players.
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• Players with Honduras top first division teams
earn between US $1,000-4,500 per month.

Guatemala
Population 12.3 million
2005 GDP per capita US $4,700 
Area 109,000 sq. km
Soccer Facts 
• 10 professional and semi-professional teams in
National League.

• 21 National Men’s Team players in 2006: one in
Spain 2nd division (Numancia), one in MLS, one
USL First Division, 18 Guatemala National
League.

• Below the National League, they have a First Di-
vision, Second Division, Third Division and a
Women’s Division.

• Players with Guatemala top first division teams
earn between US $6,000-10,000 per month.

• Players with Guatemala lower rank first division
teams earn about US $2,000 per month.

Panama
Population 3.2 million
2005 GDP per capita US $7,400
Area 78,200 sq. km

Soccer Facts 
• 10 semi-professional teams in National league.
• 12 National Men’s Team players playing in for-
eign professional leagues in 2006: one in Spain
(Osasuna), one in Saudi Arabia (Al Nassr), one in
Mexico (Monterrey), one in Honduras, one in El
Salvador, 2 in Uruguay, 3 in Colombia, 2 in Costa
Rica. 

• Player Gabriel Torres had a tryout with Manches-
ter United in October, 2006.

• Players with Panama top first division teams earn
between US $200-500 per month, plus US $50
bonus per game win. (Most players must work
outside of soccer to maintain their living.)

Trinidad & Tobago
Population 1 million
2005 GDP US $16,800
Area 5,128 sq. km
Trinidad and Tobago’s National Men’s Team has qual-
ified for one FIFA World Cup (2006). 
Soccer Facts 
• 10 semi-professional teams in National Profes-
sional League (NPL).

• 23 players in the National Men’s Team in 2006:
18 players playing in European leagues (mostly
second and third tier, England and Scotland), 4
players in T&T professional league.

Global Comparisons (2007)
While the review of CONCACAF countries provides a close-up glimpse of differences in player de-
velopment in our region, a review of the team lists for men’s FIFA World Cup 2006 finalists provides
a larger indication where Canada may be falling short in its elite player development. 
When the team lists of the 32 qualifying teams for FIFA World Cup 2006 are examined, a clear pat-
tern emerges as to which national professional leagues produced the most World Cup players (see
Appendix C). Out of 50 national leagues represented among the 32 finalists, 46% of the players
came from the top leagues of five countries – England, Germany, Italy, Spain and France. In the
Round of 16, the top divisions of these five countries accounted for 61% of the players, and among
the final 8 teams, they produced a staggering 78% of the players.
Even if you subtract the players from each national league who play for the same national team, the
same five leagues stand out as producers of the most World Cup players in the opening round of 32
teams: English Premier League (67), German Bundesliga (53), French Championnat (47), Italian
Serie A (38), and the Spanish Liga Primera (34). By contrast, the top professional divisions of the
“next best” leagues in the Netherlands and Portugal provide only 11 players each. 
Where does Canada fit into this pattern? Out of the entire pool of 43 senior National Men’s Team
players at the time of this writing, only five play in the top five European leagues: two in the Eng-
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lish Premier League, two in the German Bundesliga, and one in the Spanish Liga Primera.
In this light, it is also interesting to compare Canada to Australia, another soccer country with similar
socioeconomics that has historically struggled to qualify for the World Cup. Both countries have almost
identical per capita GDP and similar population densities. However, Australia has only two-thirds the
population of Canada and has now managed to qualify for the World Cup twice. Australia qualified for
World Cup 2006, and it is remarkable to note that 13 of their 23 World Cup team players play in the
top five European leagues. Seen another way, Australia is essentially able to field an entire starting
lineup comprised of players from the top five leagues in the world.
The pattern has clear implications for Canadian player development. Despite the vast numbers of youth
who play soccer in Canada, we somehow fail to develop them (at least our male players) to a level
where they can compete with the best professional players in the world. Many countries with smaller
populations and lesser economies are outperforming us.
“Those of us who are involved in youth development or in soccer academies, must
bear in mind that, of the 16-year-olds who sign a professional contract, 85% are

out of the professional game by the age of 21.”
Higgins, T. Laying the foundations. 

The Technician - UEFA (Jan. 2007), Vol. 35, P. 12-13. 

Where Do We Want To Be?
It’s clear that Canadian soccer faces many challenges to creating both lifelong wellness and international
recognition in soccer. If we look into the near future, what do we want to see for soccer in Canada?

Player Development
• Player development programs, practices, and decision making are guided by a clear organiza-

tional philosophy and pathway.
• Comprehensive player development manual encompasses CSA player development philosophy.
• Guidelines clearly define the balance between training and competition at the different stages of

development.
• Appropriate training-to-competition ratios are practiced at all stages in all programs (schools,

clubs, Provincial, and National teams).
• Recommended game formats are stipulated for all age groups.
• Talent Development Program in place at all stages in partnership with relevant affiliates.
• Competition structures are fully aligned with the Talent Development Program.
• Policy exists for the movement of underage players.
• Regulations exist for the movement of youth players to semi-professional and professional clubs. 
• Compensation mechanism exists for the movement of youth club players to semi-professional and

professional teams.
• Structured links exist between underage soccer, CSA Talent Development Program, and the semi-

professional and professional game.



• Grassroots participation are increased through quality programs that involve children, schools,
clubs, leagues, and players with disabilities.

• Models of best practice are understood by organizations involved in grassroots development.
• Child players practice fundamental movement skills in mini soccer programs.
• Parents, coaches, and players are educated on birth date effect.
• Target skills are defined for each age and stage of development.
• Programs are player-centred, not coach- or parent-centred.
• Measures for injury prevention are understood by coaches and players.
• Injuries to players are significantly reduced.
• Government bursaries are established for talented players (e.g. Provincial players, disadvantaged

players & families).
• National training centre structure provides training, education, competition, and advice to Devel-

oping High Performance players prior to and during the early stages of their semi-professional
and professional careers.

• Player choices are optimized so they can pursue the most appropriate playing opportunities for
themselves in National and International play.

• Models of best practice are established for the identification and representation of talented play-
ers, and they are implemented in partnership with relevant organizations.

• Regional teams play in a National/regional league with youth players (U20 to U23).
• “Second chance” player identification process is established (tracking system).
• Players are advised and monitored in career development and education.
• Planned and progressive approach is adopted for international training and competition sched-

ules.
• Competitiveness and standing in world rankings is improved (e.g. men in Top 30).
• Capacities of players (technical, tactical, mental, physical, personal, lifestyle) at underage inter-

national level are continually developed to maximize the possibility of the international teams
qualifying and competing in major tournaments.

• Canadian, European, and World trends are constantly monitored within soccer in particular and
within sport in general.

• Player recruitment policies are extended on a global basis, promoting a desire to play for Canada.
• Universities and Colleges are active partners in athlete research and facility access.
• Universities and colleges recognize their role in “Active for Life” stage.
• Players are retained from adolescence through to the adult game. 
• Retired players remain involved in soccer as players, coaches, administrators, and referees.
• Partnerships are established with international professional teams.
• Approximately 40 men's players playing in the world's top ten leagues.
• Partnerships are established with semi-professional teams in North America.
• Approximately 40 women players playing in top NCAA teams and W-league teams.
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Coaching
• More accredited and qualified coaches exist at all levels.
• Coaching competencies are defined for each player developmental stage.
• Parent coaches and P.E. teachers are applying LTPD principles.
• Coaching education courses are reviewed and re-designed where necessary.
• Coaching curriculum is appropriate to the context being coached.
• CSA coaching programs and standards are integrated with NCCP.
• Clear goals are stated for coach education process.
• Coach training system promotes a flow between progressions.
• Redundancies are eliminated between coach training levels.
• The number and distribution of coach educational opportunities around the country are increased,

with a strong emphasis on local needs and delivery.
• The status of coaching qualifications is raised and opportunities for continuous professional de-

velopment are provided.
• Coaches are advised and monitored in career development and education.
• Trainers of coaches are accredited and experienced as coach trainers, soccer players, and soccer

coaches.
• Clubs with over 1000 members would have a professional Club Head Coach/Technical Director.
• Qualifications are established for club Head Coach and Technical Director.
• Finances are available for clubs to pay Head Coach and Technical Director.
• All coach education and resources are offered regularly in both official languages.
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• Coach education opportunities are linked with the volume of demand.
• Coaches have opportunities to improve formally and be recognized at all levels.
• Coach training is administered by the appropriate organization (i.e. depending on the certification

level, either the CSA or the PSO).
• Coaches have the opportunity to earn a university coaching degree that is soccer specific.
• Coaches have access to coaching resources.
• Coaches are given opportunities for additional experiential education, such as seminars and elite

guest coach demonstrations.
• Sport-Études prepare and mentor athletes to become coaches, reinforcing best practices.
• Formal mentoring programs exist at national, provincial, and regional levels.
• Mentoring tools and resources are available to coaches.
• Symposiums train Technical Directors at all levels to become mentors at the symposiums, coach-

ing courses etc.
• All mentors receive compensation/recognition for work spent with coaches in training.
• Current and retired players are formally recruited as coaches and mentors.
• Experienced and qualified coaches are assigned at every level of play to deliver LTPD.
• Parent coaches receive orientation by Technical Directors in every club at the beginning of season.
• Volunteer coaches can access expertise within the club throughout the season.
• Novice club coaches have opportunities to gain soccer competition experience.
• Mini Soccer coaches are identified who know how to organize kids.
• Club Head Coach have regular (annual or biannual) opportunities for training.
• Club Head Coach have coaching competencies, administrative competencies (management, com-

puter, technologies, and communication), leadership competencies and training competencies.
• Each Provincial team has an accredited and compensated coach.
• Association of coach trainers is established.
• Every province has at least one National Trainer for coaches; trainer is CSA accredited and man-

aged by the CSA.
• Every province has at least one Provincial Trainer for coaches who is managed by the PSO, ac-

credited by the CSA, and led by the National Trainers.
• Every region has at least one Regional Trainer for coaches who is managed by the Region, ac-

credited by the PSO, and led by the Provincial Trainers.
• Coaching entrepreneurs are incorporated into the LTPD framework.
• Coaching entrepreneurs are recognized for meeting system goals.
• Community Coach Certificate and A and B licenses are integrated with NCCP.
• National convention of Soccer Coaches Associations is established.
• Teachers and coaches delivering soccer programs in schools are trained to introduce and train

soccer skills, both in P.E. and during extra-curricular programs.
• Student soccer players are trained to be community coaches for mini and youth soccer.
• Non-P.E. specialists understand LTPD and deliver a curriculum that teaches soccer skills accurately

and appropriately.



26
Soccer Canada - LTPD Wellness to World Cup

• Soccer academies are established within schools.
• Coaching reports and resources are available to coaches online.
• Coaching events schedule is online and updated regularly.
• Coaching symposiums provide regular opportunities for coaches to update their skills and learn on

a continuous basis (French and English).
• Coaches attend symposiums on an annual basis.
• Symposiums are presented in western Canada, central Canada and the Maritimes.
• Trainers are funded by the provinces, regions, and CSA to attend symposiums.
• Regional, Provincial, and Territorial symposiums are coordinated so that coaches have more than

one opportunity to attend.
• Opportunities are available for coach re-certification, professional development, re-licensing, etc.

Leadership 
• Finances are available for clubs to pay for a chief Administrator (e.g. registration, scheduling).
• Soccer programs are part of a National structure that has a National scope.
• National structure supports technical representation.
• Funding structures are accountable.
• Governance structure ensures technical decisions are given priority.
• Elected board positions have clear criteria.
• Board positions have clearly defined terms (i.e. maximum number of years).
• Structure and policies are built on player-centred principles.
• Best practices for organizations exist at all levels.
• Organizations have positive relationships with communities, service organizations, funding or-

ganizations, and school boards.
• Technical experts are not absorbed in administrative duties.
• PSO executives support and recognize the expertise of their technical staff.
• CSA Board has technical representation with voting power.
• CSA Director of Technical Programming is supported by a Technical Advisory Committee made up

of 2 National coaches and the Technical Director.
• PSO Boards have technical representation with voting power.
• Advocates and lobbyists for soccer are active at federal and provincial levels.
• Federal government recognizes soccer’s contribution to sport and wellness in Canada.
• CSA Technical Directors have developed a Canadian soccer identity.
• CSA Technical Directors have listened to the needs of the soccer community at all levels.
• CSA Technical Directors have developed ideal conditions and programs for the education and de-

velopment of players, coaches, and referees.
• Provincial Technical Directors demonstrate leadership and promote the National vision.
• Provincial Technical Directors provide a plan to the province that fits the National vision.
• Provincial Technical Directors contribute to development of the National vision.



27
Soccer Canada - LTPD Wellness to World Cup

• District and club Boards of Directors embrace
the National vision.

• District and club Boards of Directors put the
needs of athletes and sport development
ahead of personal agendas.

• Organized fan groups are more active and nu-
merous.

• Canadian star players are promoted in media
and given a public profile.

• Canadian soccer successes are celebrated and
promoted in media.

• More games are televised at all levels, includ-
ing U17, U20, and semi-professional teams.

• Soccer is reported regularly in all Canadian
media – newspaper, TV, radio and Internet.

• Media has a strong positive relationship with
soccer organizations and the game.

• Technical staff and administrators at all levels
have clear roles and responsibilities for which
they are accountable.

• National soccer day is established and cele-
brated.

• Recognition is awarded to clubs which meet positive standards for player development, coaching
and administration.

• Player fees are increased to provide additional funding for programs.
• Player jurisdictions are reviewed across Canada.
• CSA services are increased to grassroots through PSOs.
• Revenues from independents and education system are addressed.
• Corporate groups support funding for grassroots soccer, coach education, LTAD, and player ex-

cellence.
• Finances are available to create and hire expertise.

Competition
• All age groups have recommended game formats.
• Existing competition model is reviewed and the recommendations implemented.
• Competition structure is defined at each stage, including training-competition ratios, periodization,

season length, standings, playoffs, cup championships, and player statistics.
• Guidelines are established for the incidence of competition (e.g. tournaments).
• Appropriate levels of competition are defined for each stage.
• International normative data is collected.
• CSA guidelines prevent overplaying at each stage.
• Appropriate age groupings are defined for group training.
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• Access to competition is improved, minimizing travel and costs.
• Overlap between soccer programs is reduced (i.e. schools, clubs, districts, Provincial and National

teams).
• Competition guidelines address unique geographical demands of different regions.
• Ongoing campaign promotes positive and supportive soccer culture among parents and players.
• Year-round facilities are available for U14 programs and above.
• Quality referees work at all levels, communicating standards of conduct to players, coaches, and

parents.
• More players participating in regional, provincial, and international competitions at the Training to

Train and Training to Compete stages.
• Larger player pool exists for National teams.
• National scheduling plan is established to accommodate competitions.
• Consistent competition structure is established for different age groups across Canada, based on

a CSA model.
• Men’s U-17 team consistently qualifies for the U-17 World Cup.
• Women’s U-17 team consistently finishes top 4 at U-17 World Cup.
• Men’s U-20 consistently finishes top 8 at FIFA U-20 World Cup.
• Women’s U-20 consistently finishes top 3 at FIFA Women’s U-20 World Cup.
• Men’s World Cup team is ranked in top 3 of CONCACAF teams.
• Women’s World Cup team is ranked in top 5 of world teams.

Facilities
• More municipal playing facilities are available for community soccer programs.
• Existing municipal facilities are upgraded.
• More facilities are owned by soccer entities.
• More soccer-specific stadiums exist.
• More artificial turf fields and facilities developed (indoor and outdoor), as these are well-suited to

the challenges of the Canadian climate.
• More public-private partnerships exist to support investment in soccer-owned facilities.
• More partnerships between CSA and universities & colleges exist for development and use of fa-

cilities.
• World-class sports science, medical, and technological systems are in place to support success of

Canadian teams at major international tournaments.
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How Do We Get There?
We want to have more Canadians of all ages playing soccer for recreational activity.  We want to see more
Canadian players and teams competing at the highest professional and international levels. The formula for
achieving these aims is complex and it requires intelligent application of resources, leadership, and sport
science.

Player Development
• Establish quality soccer programs where players are matched to their age and stage of development.
• Stipulate no game competition before the age of 6.
• Establish 1 toddler with 1 adult curriculum for Active Start.
• Encourage parents to play with their children at home.
• Educate parents, coaches, and administrators in LTPD principles.
• Establish an accepted plan between all stakeholders (i.e. clubs, high schools, provincial and national

association).
• Establish a structured player identification system and a follow-up tracking system at all levels (i.e.

clubs, regions, provinces, national).
• Restructure Provincial programs according to demographics.
• Define terminology and standards to the provinces.
• Create an emerging talent program that links with all levels of the game – in particular with youth

clubs, semi-professional teams, and professional teams.
• Establish a committee to help elite players pursue professional opportunities.
• Adapt to the present competition structures, and create new ones where necessary.
• Increase the number of international players playing in A, B and C stream players (Define A, B and C

stream).
• Led by CSA, establish partnerships with professional teams in Europe and Latin America.
• Identify and promote potential MLS players. 
• Establish a system where USL teams and players feeds into the MLS.
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• Establish more regional W-League teams (one in every region).
• Create guidelines to assess player training volume and modify appropriately.
• Establish CSA Professional preparation / orientation support program.
• Establish CSA committee to encourage professional participation (expert / package outlining proce-

dures).
• Establish periodized training, competition, and recovery for national team players.
• Ensure a good liaison with the “significant others” in the players environment (Parents, club, coach)
• Increase feedback to players or parents/guardians
• Adoption of a National Playing Philosophy
• Adoption of a National Technical Teaching Curriculum for the different ages including;

o Health, dietary, life-style, psychological factors
o Technical and tactical theory sessions
o Introduction of log books for players
o Codes of conduct

• Increase the number and the quality of players in the NTCs.
o Ethical and attractive entry and exit strategy for players

• Develop a satisfactory playing and development programme for elite players.
• Extend the duration of NTC season & annual development programmes.

Coaching
• Make more coaches available and better educate them to deal with the age and stage related needs

of their players.
• Establish a baseline for coach’s training at all levels.
• Increase the quality and quantity of coaches, referees, and administrators through an extensive pro-

gram of education, training, and resources at local, regional and national levels.
• Establish more comprehensive and wider-reaching education programs, including Club Head Coaches
• Establish formal coach mentoring programs at National, Provincial, and regional levels (can be face to

face, e-mentoring, telephone, COP web-based). 
• Develop more professional opportunities for coaches.
• Administer mentoring programs by the appropriate level of organization. 
• Expose coaches to professional environments.
• Provide novice club coaches with opportunities for soccer competition experience. 
• In mini soccer, encourage clubs and organizations to utilize expertise that is available (e.g. parents who

can organize kids).
• Provide training for parent coaches in mini soccer programs.
• Develop coaching resources for mini soccer (e.g. First steps, First kicks booklet).
• Raise the standards of expertise in the NTC’s.
• Enhance Development / Education program in NTC’s.
• A-license qualifications for the NTC Staff.
• NTC Directors appointed by CSA.
• Enhance holistic teaching program.
• Expand NTC weekend events for player and coach development opportunities.
• Enhance interaction and communication between NTC and CSA National Staff.
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Leadership
• Create a unified structure that links school, club, district, provincial and national programs, supported
by full time personnel at district, provincial and national levels.

• Encourage non registered soccer groups to become part of their district/provincial/Canadian associa-
tions by selling them the benefits of membership.

• Establish clear pathways for all players, coaches, referees and administrators within the game.
• Establish high quality regional and national training centres.
• Establish a fully reorganized, resourced and professionally run CSA Technical Department.
• Encourage clubs to increase their financing to pay for a chief Administrator (e.g. registration, sched-
uling).

• Identify technical representation for National structure.
• Establish accountability measures for funding structures.
• Give priority to technical considerations within the governing structures.
• Establish clear criteria for elected board positions and define terms.
• Identify player-centred principles to define structure and policy.
• Identify and implement best practices for organizations at all levels.
• Promote positive relationships between soccer organizations and communities, service organizations,
funding organizations, and school boards.

• Develop dedicated administrative staff so technical experts are not absorbed in administrative duties.
• Support and recognize the expertise of technical staff at all levels (club, regional, provincial, national).
• Establish technical representation with voting powers on CSA and Provincial Boards.
• Establish a Advisory Committee for the CSA Technical Director.
• Promote soccer advocacy and political lobbying at federal and provincial levels.
• Establish a Canadian soccer identity.
• Establish Provincial development plans that fit the National vision.
• Promote the National vision to districts and clubs.
• Promote organized fan groups.
• Promote Canadian star players to media.
• Promote Canadian soccer successes with media.
• Lobby media to televise more games at all levels, including U17, U20, and semi-professional teams.
• Lobby media to report on soccer regularly – newspaper, TV, radio and Internet.
• Establish clear roles and responsibilities for technical staff and administrators.
• Establish a National Soccer Day.
• Establish CSA and PSO awards to recognize clubs which meet positive standards for player develop-
ment, coaching, and administration.

• Increase player fees to provide additional funding for programs.
• Review player jurisdictions across Canada.
• Increase CSA services to grassroots through PSOs.
• Solicit funding from corporate groups for grassroots soccer, coach education, LTAD, and player excel-
lence.

• CSA operates NTCs across the country.
• Need to fund centres to operate for 10 months annually.



32
Soccer Canada - LTPD Wellness to World Cup

• Set standards for staff to players ratio.
• Increase sources of funding to increase number of qualified staff.
• Appropriate program, facility and staffing for elite players.

Competition
• Revise the competition structure to match the needs of players at each developmental stage.
• Technical experts design and lead Canadian competition system.
• Eliminate adult game formats in children’s programs.
• Provide recommendations for training and competition formats # v # across Canada.
• Established recommended game formats for all development stages (i.e. # v #).
• Create a Canadian professional league for elite players.
• Create a cross-country “Canada Cup.”
• Define plans for periodized training, competition, and recovery at all levels.
• Rationalize and integrate the competition structure across Canada.
• Differentiate between recreation players and performance players in programming.
• Establish programs based on biological age (physical maturation) rather than chronological age.
• Eliminate overlapping seasons between schools, clubs, and district select teams. 
• Work with other sports to reduce overlapping seasons.
• Define and implement periodization of training, competition, and recovery phases for all development

stages.
• Enhance inter-NTC tournaments.
• Enhance playing program for NTC’s.
• Clearly define the role of the different competition structures (University, etc…).
• Develop a guide for player development during games for every stages of development.
• Create sustained success for National teams in international competition.

Facilities
• Develop agreements between CSA, provinces, clubs, and governments at national, provincial, and

municipal levels for facility development, including indoor considerations.
• Use facilities appropriately to create correct game experience (e.g. gym training).
• Create marketing strategies to offset operational costs.
• Generate relationships with municipalities to develop indoor and outdoor facilities.
• Create partnerships with communities, universities, with other sports, etc.
• Lobby government and corporate groups to create more soccer-specific stadiums.
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Now What?
CORE BELIEFS
To provide organizational direction in developing Canadian soccer, the CSA needs to adopt core be-
liefs for guiding technical decision-making in the long-term. The LTPD Work Group proposes the fol-
lowing set of principles which will guide the development of the game in Canada. These core beliefs
will need to be refined through consultation with the CSA Board of Directors and partners.

Participation: The number of Canadians
involved in the game of soccer will be
maximized, a principal and ongoing ob-
jective of the CSA.

Health and wellness: Soccer has a sig-
nificant role to play in the health and well-
ness of Canadians.
Equality: Adequate support and services
should be provided to underdeveloped
areas of the game (e.g. players with dis-
abilities).
Social responsibility: The CSA has the
opportunity to promote a healthy lifestyle
for young people in disadvantaged areas.
Customer service: People involved in
the game at local, regional and national
levels should be provided quality services,
along with access to knowledge and ex-
perience.
Consultation: All stakeholders should be
consulted to ensure that all views are
considered and, where possible, repre-
sented in the plan.  
Sustainability: The responsibility to sus-
tain the development of the game for fu-
ture generations should be recognized.

Excellence: Canadian players and teams
will be supported in reaching their full po-
tential in national and international com-
petition, through the support of quality
coaching and technical expertise.

Quality: Soccer stakeholders should be
united in their desire to improve and de-
velop the game at all levels in Canada.
Recognition: The dedicated and exten-
sive work of volunteers and professionals
within the game should be recognized.
Partnership: All soccer stakeholders
should recognize that development de-
pends on a partnership approach from all
sectors of the game and society.
Accountability: Available human and
capital resources should be utilized and
managed efficiently to achieve optimum
benefits.
A people-centred focus: The needs of
all people involved in the game should be
respected and honoured within the larger
focus of developing better players. This
people-centred focus should be based on
a fair and ethical approach at all levels of
the soccer system: It should include a
friendly and cooperative approach from
CSA staff, and a willingness on the part of
all stakeholders to share ideas, work
hard, practice humility and listen.
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« To qualify for the World Cup, our systemof player development must ensure, after10 years of quality programming, that atleast 6 of 40,000 eight-year-olds who playsoccer each year will eventually debut fora professional team in one of the top 10professional leagues in the world. »

LTPD identifies eleven key objectives to advance the technical development of Canadian soccer. These
should be seen as “touchstones” to guide decision making at all levels. Again, these objectives should
be refined and confirmed by the CSA’s key partners.

1. Increase grassroots participation.
2. Achieve and sustain international success.
3. Define a clear philosophy and realistic pathways for the development of Canadian play-

ers from first kicks through emerging talent to top-level professionals.
4. Increase the quality and quantity of coaches, referees, and administrators through an

extensive program of education, support, and resources at community, provincial, and na-
tional levels.

5. Re-align competition structures at community, provincial, and national levels to address

KEY STRATEGIC DIRECTIONS
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proper ratio of training to competition, allowing for increased sophistication of annual peri-
odized planning.

6. Provide guidelines and a framework for the development of quality training facilities na-
tionwide for all levels of the game.

7. Recognize soccer’s important role in the health of our nation through partnerships and
programs with communities and schools as well as health sectors, resulting in new partners
and initiatives for the game and wellness of Canadi-
ans.

8. Support enhanced standards for Canadian profes-
sional teams against global benchmarks.

9. Create and enhance structured links between the
youth game, provincial programs, national training
centres, and the semi-professional / professional
game in Canada, North America, and Europe.

10. Develop capacity to implement the links and supports
for the LTPD plan with club/school/community, re-
gional, provincial, national, and international aspects
of the game.

11. Provide strong leadership for the game in Canada
through the CSA.

The 10 Key Factors 
Behind LTPD

The LTPD model is built on the following re-
search, principles and tools. The following
10 factors are based on Canadian Sport for
Life, the long-term athlete development
model approved by the Federal, Provincial
and Territorial Ministers of Sport in 2005. 

1. The 10-year Rule
Scientific research has determined that it takes
at least 10 years and 10,000 hours of training for
athletes in any sport to reach elite performance
levels. While the LTPD model promotes basic
physical wellness for a broad range of soccer
participants regardless of ability or disability, it
has also been designed to address the long-term
needs of players who pursue excellence for
“World Cup” performance according to the 10-
year rule.

2. The FUNdamentals
All sports are based on fundamental movement
skills and sports skills. Basic movement skills in-
clude agility, balance, and coordination, while
basic sports skills include running, jumping,
throwing, kicking, catching, and dribbling. Re-
search has demonstrated that children will
achieve excellence in a broad variety of sports if
they are trained to be physically “literate” in
these basic skills prior to their adolescent growth
spurt, and they will also be more likely to find
satisfaction in lifelong physical activity. 
3. Specialization
Some sports require “early specialization” to ob-
tain elite performance levels, such as gymnas-
tics and figure skating, while other sports
demonstrate better athlete performance through
“late specialization,” such as basketball and soc-
cer. As a late specialization sport, soccer relies
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on a variety of components in the overall sport
system (schools, recreation centres, other
sports) to develop physical literacy during the
FUNdamental stage, as well as speed and sup-
pleness training into adolescence. LTPD actively
discourages early specialization in soccer (e.g.
prior to the age of 10 years) since premature
specialization contributes to imbalanced physical
development, overuse injuries, early burnout,
and inadequate development of movement and
sports skills.
4. Developmental Age
Everyone passes through the same stages of de-
velopment from early childhood through adoles-
cence, but the timing, rate, and amount of their
development varies. This is described as the dif-
ference between chronological age and develop-
mental age. Two children may be the same
chronological age (e.g. 11 years old), but at the
same time they may be four to five years apart
in developmental age. LTPD asks soccer coaches
and administrators to take developmental age
into account when they design programs and se-
lect players.
5. Trainability
The physiological systems of every player can be
trained at any age, but there are critical periods
in the player’s development when the body is es-
pecially responsive to specific types of move-
ment and skills training. To reach their genetic
potential, players need to receive the right type
of training at the correct stage of development.
If these critical periods are missed, players may
grow to be fast, jump high, and kick well, but
they will never be as fast, jump as high, or kick
as well as they might have done with timely spe-
cialized training.
6. Physical, Mental, Cognitive,
and Emotional Development
As players grow from childhood through adoles-cence, they experience significant changes inphysical, mental, cognitive, and emotional de-velopment. Coaches and administrators need toconsider these changes carefully when they plantraining programs and design competition for-mats. Failure to address these changes may re-sult in mental or emotional burnout, unduemental stress, anxiety, diminished confidence,and early exit from the sport.

7. Periodization
Periodization refers to the time frames that are
used to schedule player training, competition,
and recovery. Soccer programs at every stage of
player development need to follow a logical and
scientific schedule to ensure that players remain
healthy and achieve optimum performance at
the required time. Periodization plans are ad-
justed at each stage of development to account
for player growth, maturation, and trainability.
8. Calendar Planning for Com-
petition
The calendar for game competition has a critical
impact on the development of each player. Dif-
ferent stages of development have different re-
quirements for the type, frequency, and level of
competition. At certain stages, training physical
capacities in players is more beneficial to their
long-term performance and wellness than formal
match competition. Put simply, short-term com-
petitive success should not be emphasized for
children and youth players at the expense of
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their long-term development. If players are to
reach levels of excellence and remain active for
life, training-to-competition ratios at each stage
of development must be sensitive to their long-
term needs. 
9. System Alignment and Inte-
gration
LTPD recognizes that long-term player develop-
ment is influenced by a number of different ele-
ments and groups in the overall soccer and
sports system, such as school teams, physical
education programs, recreational activities, soc-
cer clubs, and regional associations. To optimize
player development, LTPD asks that these differ-
ent groups and institutions become integrated
and aligned with each other, ensuring that they
are mutually supportive, clear in their roles and
responsibilities, and aware of how they con-
tribute to player learning and development. Play-
ers will best develop in a coordinated soccer
system that is clearly defined, logically struc-

tured, and based upon consistent principles.
Through LTPD, players are able to identify the
opportunities available to them and to under-
stand the pathway they need to follow, whether
their aim is long-term excellence or simply re-
maining active for life.
10. Continuous Improvement
LTPD is based on the best available research insports science and the best practices in playerdevelopment around the world, but knowledgeand research continue to grow. LTPD should re-spond to new scientific research and soccer-specific innovations to ensure that thedevelopment system continually optimizes thesystematic and logical delivery of programs,and LTPD may even initiate new research. Aswell, LTPD should drive ongoing education, pro-motion, and advocacy regarding player devel-opment with government, media, educators,parents, coaches, administrators, and sportsscientists.

TRAINABILITY
There are ten “S”s of training which need to be in-
tegrated when developing annual training and com-
petition plans. The ten “S”s include five physical
capacities that sport scientists have identified in
player development: stamina (endurance),
strength, speed, skill, and suppleness (flexibility).
Building on these physical capacities, an additional
five “S”s create a complete, holistic training pro-
gram. Each of these capacities is trainable through-
out a player’s lifetime, but there are clearly critical
periods in the development of each capacity during
which training produces the greatest benefit to
each player’s long-term development. 
These critical periods vary between individuals as
each player is unique in their genetic makeup.
While the critical periods follow general stages of
human growth and maturation, scientific evidence
shows that humans vary considerably in the mag-
nitude and rate of their response to different train-
ing stimuli at all stages. Some players may show
potential for excellence by age 11, whereas others
may not indicate their promise until age 15 or 16.
Consequently, a long-term approach to player de-
velopment is needed to ensure that players who re-

spond slowly to training stimuli are not “short-
changed” in their development. 
The critical periods in trainability are referred to as
“critical windows of accelerated adaptation to train-
ing.” If players are to reach their genetic potential,
correct training must be provided during these crit-
ical windows.
Stamina (Endurance)
The critical window for training stamina occurs at
the onset of Peak Height Velocity (PHV), commonly
known as the adolescent growth spurt. Players
need increased focus on aerobic capacity training
as they enter PHV, and they should be progressively
introduced to aerobic power as their growth rate
decelerates. 
Strength
There are two critical windows of trainability for
strength in girls: immediately after PHV and during
the onset of menarche. Boys have one strength
window, and it begins 12 to 18 months after PHV.



38
Soccer Canada - LTPD Wellness to World Cup

Speed
In both boys and girls, there are two critical win-
dows of trainability for speed. For girls, the first
speed window occurs between the ages of six and
eight years, and the second window occurs be-
tween 11 and 13 years. For boys, the first speed
window occurs between the ages of seven and nine
years, and the second window occurs between 13
and 16 years. During the first speed window, train-
ing should focus on developing agility and quick-
ness; during the second speed window, training
should focus on developing the anaerobic alactic
energy system.
Skill
Girls and boys both have one window for optimal
skill training. For girls, the window is between the
ages of eight and 11 years, while in boys it is be-
tween nine and 12 years. During this window,
young players should be developing physical liter-
acy – that is, competence in the fundamental
movement and sport skills that are the foundation
of all sports. Competence in these skills will make
it easier for players to learn and excel later in all
late-specialization sports, including soccer.
Suppleness
The critical window of trainability for suppleness oc-
curs between the ages of six and 10 years in both
girls and boys. However, special atten-
tion should also be paid to flexibility
during PHV.
Structure / Stature
This component addresses the six
stages of growth in the human body
linking them to the windows of optimal
trainability.  It recognizes stature (the
height of a human) before during and
after maturation guiding a coach or
parent to the measurements needed
to track growth. The tracking of
stature as a guide to developmental
age allows planning to address the
critical or sensitive periods of physical
(endurance, strength, speed and flex-
ibility) and skill development. Diag-
nostics to identify strength and
weaknesses is critical to consider
‘structure’ properly into training plans.

(p)Sychology
Sport is a physical and mental challenge. The abil-
ity to maintain high levels of concentration, yet re-
main relaxed with the confidence to succeed, is a
skill essential to long-term performance in sport.
This skill also has the potential to transcend sport
and affect our everyday lives. To develop the men-
tal toughness for success at high levels, training
programs are required which address the specific
gender and LTPD stage of players. The training pro-
grams should include key mental components iden-
tified by sport psychologists: concentration,
confidence, motivation, and handling pressure. As
a player progresses through LTPD stages, the men-
tal training aspect will evolve from: having fun and
respecting opponents; to visualization and self-
awareness; to goal setting, relaxation, and positive
self-talk. To master the mental challenge of sport,
these basic skills are then tested in increasingly dif-
ficult competitive environments. Ultimately, the
planning, implementing, and refining of mental
strategies for high-level competition will have a
large impact on podium performances. Conse-
quently, the mental training program is critical at
all stages of LTPD, as dealing with success and fail-
ure will determine continuation in the game and
physical activity in general, dramatically affecting
both active lifestyle and podium performance.
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Sustenance
Sustenance recognizes a broad range of compo-
nents with the central theme of replenishing the
body. This is to prepare the player for the volume
and intensity required to optimize training or living
life to the fullest. Areas addressed are: nutrition,
hydration, rest, sleep, and regeneration, all of
which need to be applied differently to training (life)
plans depending on the stage of LTPD. Underlining
sustenance is the need for optimal recovery man-
agement: the player moves to a 24/7 model which
places a high degree of importance on the individ-
ual’s activities away from the field of play. For
proper sustenance and recovery management, the
coach and/or parent must monitor recovery
through the identification of fatigue. Fatigue can
come in forms that include metabolic, neurological,
psychological, environmental, and travel. While
overtraining or over-competition can lead to
burnout, improperly addressing sustenance can
lead to the same result.
Schooling
In training program design, the demands of school
must be considered. This is not only limited to the
demands placed by school sports or physical edu-
cation classes, but it also includes consideration of
school academic loads and timing of exams. When
possible, training camps and competition tours
should compliment, not conflict, with the timing of
major academic events at school. 
Overstress should be monitored carefully. Over-
stress refers to the every day stresses of life, such
as schooling, exams, peer groups, family, and
boyfriend or girlfriend relationships, as well as in-
creased training volume and intensities. A good bal-
ance should be established between all factors, and
coaches and parents should work together in this
regard.
Sociocultural
The sociocultural aspects of sport are significant
and must be managed through proper planning.
Socialization via sport occurs at the community
level, and it can lead to International exposure as
players progress through the LTPD stages. This so-
cialization can involve broadening of perspective,
including ethnicity awareness and national diver-
sity. Within the travel schedule, recovery can in-
clude education related to the competition location,
including history, geography, architecture, cuisine,
literature, music, and visual arts. Proper annual

planning can allow sport to offer much more than
simply commuting between hotel room and field of
play.
Sport socialization also must address sport subcul-
ture to ensure general societal values and norms
will be internalized via sport participation. As well,
coaches and parents must guard against group dy-
namics which create a culture of abuse or bullying.
Ethics training should be integrated into training
and competition plans at all stages of LTPD. Over-
all sociocultural activity is not a negative distraction
or an interference with competition activities: It is
a positive contribution to the development of the
person and the player.
Other Considerations in Trainability
Children often begin to play soccer after the critical
windows of trainability for speed, skill, and supple-
ness have past. These children are therefore de-
pendent on schools, recreation programs, and other
sports to provide timely training in these capacities.
LTPD advocates that soccer groups build relation-
ships with these organizations to promote and sup-
port appropriate training. If players miss these
training periods entirely, coaches will need to de-
sign individualized programs to remedy any short-
comings.
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Recommendations and
Implementation

On the basis of sport science research and comparative study of soccer player development programs
in countries such as England and Ireland, the Work Group has identified the LTPD pathway as the de-
sired model for player development in Canada. LTPD answers the need to develop elite players for in-
ternational competition, and it also promotes soccer as an active lifestyle for players at all ages and
levels of ability.
In harmony with the Long-Term Athlete Development (LTAD) model developed by Canadian Sports
Centres and currently being adopted by over 50 sports organizations in Canada and around the world,
LTPD recognizes 7 stages in the development of soccer players:

Stage 1: Active Start ages U4-U6
Stage 2: FUNdamentals ages U6-U8 females, U6-U9 males
Stage 3: Learning to Train ages U8-U11 females, U9-U12 males
Stage 4: Training to Train ages U11-U15 females, U12-U16 males
Stage 5: Training to Compete age U15-U19 females, U16-U20 males
Stage 6: Training to Win ages 18+ females, U19+ males
Stage 7: Active for Life any ages females and males

In the LTPD guidelines in this document, detailed guidelines are provided for the physical, mental, and
emotional development of soccer players, including practical aspects such as recommended skill sets,
game formats, and periodized training plans.
LTPD provides a rational and complete approach to reaching the spectrum of goals between player
achievement and lifelong wellness, and as previously stated, it is based on the LTAD model that has
already gained support internationally. However, it is clear that LTPD has significant implications for
every facet of the Canadian sports system relating to soccer.
Implementing LTPD will require changes to the every level of soccer governance in Canada, and it will
require a concerted effort to educate parents, coaches, and administrators in its principles. Leagues
will need to change game formats in some jurisdictions for some age levels, coaches will need to ad-
just attitudes and philosophies, administrators will need to demonstrate more accountability in their
roles, and more money will be needed to drive all programs. Support for LTPD implementation will
need to come from diverse stakeholders who may have to set aside personal interests for the greater
success of Canadian soccer as a whole.
For these reasons and many more, the implementation of LTPD must be approached with patience,
understanding, resolve, and a firm sight on the end goal of strengthening Canadian soccer. 

The Work Group currently envisions six major tasks for the initial implementation of LTPD:
• Game Structure = identification and communication of a basic long-term soccer player de-

velopment pathway. Materials such as brochures, mini-brochures, and posters will be cre-
ated to inform the soccer community about LTPD. (June 08)

• Wellness to World Cup = a comprehensive document outlining the challenges for Canadian
soccer, where we are now, where we want to be, and strategic initiatives on how we are
going to get there. (June 08)
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• Technical Matrix = outlines all aspects of player development at each stage in the LTPD path-
way. It will provide coaches, players, and parents a comprehensive guide to training, com-
petition, and recovery planning at all stages. (December 08)

• Periodized Annual Plans = detailed guidelines for coaches to implement LTPD according to
each player’s stage of development. The plan will address the 10 S’s of training. (December
09)

• Addressing Strategic Initiatives = with CSA Board approval, the Work Group also recom-
mends a review of the competition structure in Canada, coach education programs aligned
with LTPD, and the system of National Training Centres (NTCs). This process will also look
at the state of Canadian futsal and beach soccer programs. (Ongoing)

• Implementing Strategic Initiatives = in consultation with all partners, complete the Strate-
gic Tactical Plan which will result in implementing change. (Ongoing)

As work proceeds with the six tasks above, research to support these items and future LTPD initia-
tives will be ongoing.

Strategic Initiatives and Tactical Plan 
To facilitate implementation, the Work Group has outlined a simple framework of LTPD Strategic Ini-
tiatives required to support each of the seven stages of LTPD. These initiatives address the five major
target areas of the Canadian soccer system: player development, coaching, leadership, competition,
and facilities.
The LTPD Tactical Plan (Appendix B) describes the specific steps that are required to implement each
of the initiatives, including identification of the groups behind each implementation and the timeline.
The Tactical Plan can be used as a framework for measuring and monitoring progress in LTPD imple-
mentation, and it can also serve as a starting point in clarifying the roles of key stakeholders in the
soccer system.
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‘Top 40’ Ranking of LTPD Technical Initiatives

Rank Strategic Initiative Stage Cat… Cost $ ?

1. Increase the # of qualified coaches and professionals working with ath-letes at all levels All Coach e.g. High

2. Adjust the current coaching courses and increase the number of coach ed-ucation courses that specifically address this stage  L2T Coach e.g. Low 2 Medium
3. Vibrant national system of national training centres and extensive linkagesto professional clubs worldwide T2C Leader e.g. Medium

4. Re-align competition structures nationally, provincially, and locally to ad-dress proper ratio of training T2T Comp e.g. Low

5. Create more high-quality training environments; introduce and implementa coordinated playing concept that is central to improving Canadian play-ers T2T Players

6. Establish paid technical directors and administrators guiding soccer train-ing in all Canadian clubs L2T Leader

12. Provide a Mini Soccer First Kicks play book for parent-coaches; link parent-coaches to mentors FUN Coach

13. Create partnerships with elementary schools and municipalities to increaseplayer numbers and improve quality of facilities FUN Facility

14. Ensure skill development in training and games is more important thanwinning or losing L2T Comp

15. Produce a resource for teachers and parents to support soccer ‘play’ (theto-do list) AS Coach

16. Generate relationships with municipalities to develop indoor and outdoorfacilities All Facility

17. Facilitate talented Canadian athletes getting regular exposure to highlycompetitive environments in Canada or abroad T2C Comp

18. Combine parent–child sessions at the same time. Create marketing strate-gies to offset facility operational costs A4L Facility

19. Soccer for All – everyone can play; encourage all soccer participants to in-vest in quality Canadian soccer A4L Leader

20. Establish a curriculum to support a series of district centres for excellence L2T Players

11. Establish partnerships with professional clubs in top leagues; establish aEuropean and Central American training centre; Play more internationals T2W Players

9. Address training and competition ratios and educate all organizations onLTPD for soccer CompAll

8. Define the player skills desired for each stage of development All Players

7. Establish clear roles and responsibilities for technical staff and adminis-trators; integrate “player-centred” concept into CSA policies T2T Leader

10. Grow the game towards more professional teams in Canada T2W Comp

(Editors note: cost estimates for each initiative will be completed in the future.)
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‘Top 40’ Ranking of LTPD Technical Initiatives

Rank Rating Strategic Initiative Stage Cat… Cost $ ?

21. Establish quality periodized annual training, competition, and recoveryplans with appropriate high-level competition T2C Players

22. Provide resources to parents, coaches and clubs (e.g. World of Soccerwebsite) FUN Players

23. Produce a soccer training course for talented players at this stage; estab-lish recruiting service and training for coach educators T2T Coach

24. Reinvigorate the A and B license courses; increase the number of advancedcoaches in Canada T2C Coach

25. Ensure organized competition does not occur at this stage; no refereeing AS Comp

26. Create partnerships with elementary schools and municipalities to increaseplayer numbers and improve quality of facilities L2T Facility

32. Adapt the field dimensions and game format to suit the participants’ needsand abilities; ensure the club is linked with the player throughout their ca-reer A4L Players

33. Partner with MSOs and other sports to ensure soccer supports the devel-opment of fundamental movement skills AS Players

34. Ensure the broader pool of national coaches is continuously developingprofessionally T2W Coach

35. Teach sportsmanship and ensure every player has fun and can play. Raisethe standard of coaching (investing in players and parents, current andfuture)
A4L Coach

36. Link soccer to evolving education initiatives FUN Leader

37. Link soccer to evolving health initiatives AS Leader

38. Establish a Technical Control Board for the CSA Technical Director and Na-tional Team Staff (Two senior teams) T2W Leader

39. Create partnerships with colleges and universities for establishing qualityfacilities and access T2C Facility

40. Encourage fair play in the spirit of ‘the game’ A4L Comp

28. Encourage soccer-friendly playgrounds in Canada; produce a guide toachieve the best with very little AS Facility

27. Encourage mini soccer with appropriate ratio of training as well as partic-ipation in other sports to develop physical literacy FUN Comp

29. Implement a quality club recognition program All Leader
30. Create partnerships with elementary schools and municipalities to increaseplayer numbers and improve quality of facilities T2T Facility

31. Support the development of quality facilities for new and existing profes-sional teams and international events T2W Facility
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Stakeholder Roles

The successful implementation of LTPD requires clear definitions of stakeholder roles and responsi-
bilities. Without clear definitions, there is potential for confusion, conflict and inaction between stake-
holders on implementation initiatives. Definition of roles ensures accountability for each of the
Strategic Initiatives, and there should be discussion and joint agreement on precisely who is respon-
sible for completing each task.
The following chart outlines leadership/governance (program design) and program delivery by stake-
holders on a stage-by-stage basis. As the chart indicates, for program delivery to be most effective,
there is a fundamental need for collaboration at all stages; collaboration between program deliverers
will ensure best service to the consumer.
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The following chart outlines facility owners and competition hosts on a stage-by-stage basis. In this
case, only professional teams and educational institutions have fields and host competitions. In all
other cases, with a few exceptions, a relationship has to be established to deliver soccer programs
and competitions in Canada. It should be noted that FIFA hosts competition primarily at the Training
to Win stage.

The system of leadership and program delivery is often complex within Canadian soccer. The charts pro-
vide a simple outline of the shared leadership in many areas and the collaborative model of programming. 
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Stages of LTPD
Sports can be classified as early or late specialization, and the seven stages of LTPD are based on this
concept. Sports such as gymnastics and figure skating qualify as early specialization, while other
sports such as basketball and soccer are classified as late specialization. 
Because soccer is a late specialization sport, LTPD actively discourages early specialization (i.e. prior
to the age of 10 years) since premature specialization contributes to imbalanced physical develop-
ment, overuse injuries, early burnout, and inadequate development of movement and sports skills.
The first three stages of LTPD encourage physical literacy for all players, regardless of their abilities
or disabilities, and correspond to the ages prior to the adolescent growth spurt (PHV). Stages four,
five, and six focus on developing excellence and correspond to PHV’s onset and aftermath. Stage
seven encourages lifelong physical activity, and players may choose to enter this stage at any time
in their playing career.
Under the CSA’s leadership, LTPD can provide the framework for high quality programs that ensure
enjoyable lifelong playing opportunities for players of all levels of ability, as well as development path-
ways for elite players who pursue excellence.
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STAGE 1: Active Start
U4 to U6 females and males

“FIRST KICKS”
At this introductory level, the objec-
tive is to get children moving and to
keep them active. At daycares,
schools, clubs, recreation centres and
home, small children can be provided
with early opportunities to learn basic
soccer elements. No competitive
games should be played – the objec-
tive is for adults and children to play
together informally.
The physical curriculum provides for
learning basic fundamental move-
ment skills such as running, jumping,
twisting, kicking, throwing, and
catching. The technical requirements
are nothing more than encouraging
children to enjoy playing with the ball
one-on-one with an adult, practicing
dribbling, kicking, and shooting.
Player success is encouraged. While
the adult should challenge the child
player, they should allow the child to
“score” goals and “beat” the adult
opponent. Adults are advised to dis-
continue play when the child has lost
interest.
At this stage, players should partici-
pate in a variety of additional activi-
ties. Swimming and well-structured
gymnastics programs are recom-
mended to enhance the full range of
basic movement skills and physical
literacy.
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STAGE 2: FUNdamentals
U6 to U8 females / U6 to U9 males

“FUN WITH THE BALL”
At this stage, coaches and teachers should create a stim-
ulating learning environment where the atmosphere is
“Freedom and Fun.”
The physical curriculum emphasizes the ABCs of move-
ment: agility, balance, co-ordination and speed, as well
as running, jumping, twisting, kicking, throwing and
catching. Technical instruction is introduced through
movement exercises and games that promote a feel for
the ball. This includes gaining ball control in receiving
passes, dribbling, passing less than 25m, kicking the ball
forward, and shooting on goal. 
Keeping in mind that small children are naturally ego-
centric, basic tactical concepts involving basic coopera-
tion between players can be introduced. Playing
situations work best for teaching understanding of the
game and building basic game intelligence and decision
making.
Game formats should progress from 3v3 to 5v5 as the
children grow through this stage, and the season should
range from 12 to 20 weeks. In order to help de-empha-
size competitiveness between coaches and parents, no
league standings should be kept. A basic league fixture
schedule can be created, but it is basically an extended
jamboree format, and the emphasis is clearly on FUN.
All players should play equal time and try all team posi-
tions, including goalkeeping, and equal time should be
allotted to both practices and games. Children should
continue to participate in a variety of additional activi-
ties. Swimming and well-structured gymnastics pro-
grams are recommended, along with ball sports.

FIELD SIZES

Game format Squad Size Game Duration Ball Size Min/Max width Min/Max length GOAL SIZES no larger than
3 v 3 * Max 6 2 x 15 min. 3/4 18 to 22 m 25 to 30 m 5 f/1.52 m X 8 f/2.44 m
4 v 4 * Max 8 2 x 15 min. 3/4 20 to 25 m 30 to 36 m 5 f/1.52 m X 8 f/2.44 m
5 v 5 * Max 10 2 x 15 min. 3/4 25 to 30 m 30 to 36 m 5 f/1.52 m X 8 f/2.44 m

* with or without goalkeeper - when no goalkeeper, reduce the goal size
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FIELD SIZES

Game format Squad Size Game Duration Ball Size Min/Max widthMin/Max length GOAL SIZES no larger than
6 v 6 Ideal 8/Max 10 2 x 25 min. 3/4 30 to 36 m 40 to 55 m 6 f/1.83 m X 14 f/4.27 m
7 v 7 Ideal 9/Max 12 2 x 25 min. 4 30 to 36 m 40 to 55 m 6 f/1.83 m X 16 f/4.88 m
8 v 8 Ideal 11/Max 14 2 x 30 min. 4 42 to 55 m 60 to 75 m 6 f/1.83 m X 18 f/5.49 m

The effect of the role-model is very important at this
stage. Children begin to identify with famous players and
successful teams, and they want to learn imaginative
skills. 
Skill demonstration is very important, and the players
learn best by “doing.” Players move from being self-cen-
tred to self-critical, and they have a high arousal level dur-
ing basic skills training. 
This is also an important time to teach basic principles of
play and to establish a training ethic and discipline. Rep-
etitions are important to develop technical excellence, but
creating a fun and challenging environment is still essen-
tial for stimulating learning. 
This stage is an optimal window for trainability of speed,
flexibility and skills, and physical training should focus on
developing these qualities. Technical training focuses on
building a greater repertoire of soccer related movements
within the context of basic soccer games.
Tactical training is designed to develop field awareness
and encourage decision making. Players should be taught
simple combinations, marking, and running into space.
Mental aspects of training are intended to develop each
player’s intrinsic motivation through fun and enjoyment
that foster a desire to play. 
Game formats should progress from 6v6 to 8v8 as chil-
dren grow through this stage, and the season should last
16 to 20 weeks. League standings are still not necessary. A simple league fixture schedule can be cre-
ated, but it is basically an extended jamboree format, as the emphasis is still clearly on FUN. No off-
sides in this stage.
All players play equal time and try all team positions, including goalkeeping, and the training to com-
petition ratio should be 2 to 3 training sessions for every game. Other sports continue to play a role,
both for variety and cross-training, but the balance now begins to shift firmly in favour of soccer.

STAGE 3: Learning to Train

U8 to U11 females / U9 to U12 males
“THE GOLDEN AGE OF LEARNING”



FIELD SIZES

Game format Squad Size Game Duration Ball Size Min/Max widthMin/Max length GOAL SIZES no larger than
8 v 8 Ideal 11/Max 14 2 x 30 min. 4 42 to 55 m 60 to 75 m 6 f/1.83 m X 18 f/5.49 m
9 v 9 Ideal 12/Max 16 2 x 35 min. 4/5 42 to 55 m 60 to 75 m 6 f/1.83 m X 18 f/5.49 m
11 v 11 Ideal 16/Max 18 2 x 35 min. 5 FIFA Reg. FIFA Reg. 8 f/2.44 m X 24 f/7.32 m

At this stage, elite soccer groups may
express interest in recruiting talented
youth players. Care must be taken to
recognize and protect the long-term
interests of each player. Risks and is-
sues can be avoided by ensuring that
the development model remains
“player-centred.” 
The optimal window of trainability for
stamina begins with the onset of
Peak Height Velocity (PHV), more
commonly known as the adolescent
growth spurt. The demands of skill
training as well as training loads
should increase, thus provoking im-
provement in mental toughness,
concentration and diligence. Aware-
ness of tactics within the game be-
comes an important facet of the
learning process. Players tend to be
self-critical and rebellious, but they
have a strong commitment to the
team.
Physical training emphasizes flexibil-
ity, disciplined warm-up and cool-
down, agility, aerobic and anaerobic
endurance, strength, balance, and
core strength and stability. Players
are also introduced to nutrition and
proper diet (pre-game, post-game,
tournaments), prevention and care
of injuries, and the importance of
rest and recovery. Coaches may be
required to design personalized
training programs in order to respect
the growth spurt.
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STAGE 4: Training to Train
U11 to U15 females / U12 to U16 males

“IDENTIFYING THE ELITE PLAYER”
Technical instruction intro-
duces advanced tech-
niques to those players
who are capable, and the
skills are presented within
a more complex environ-
ment with position-spe-
cific emphasis. Tactical
training emphasizes team
work, including develop-
ing tasks per unit (de-
fense, midfield, and
forward units) and posi-
tional awareness through
small-sided games and
large-sided competitive
matches.
Mental training introduces
a pre-competition routine,
mental preparation, goal
setting, and coping with
winning and losing. 
Game formats should
progress from 8v8 to 11v11 as players grow through this stage
(game transitions to 11v11 at U13 age), and the season moves to-
ward year-round play that includes appropriate rest and recovery pe-
riods.  Offsides are introduced at the beginning of this stage.
There must be an appropriate ratio of training, competition, and rest
throughout the year. Periodized planning is critical to ensuring play-
ers healthy and performing to their potential. The training to com-
petition ratio should be between 5 to 10 for every game.
National competitions held for regional all-star teams at U14 and
U16. Soccer is now the player’s primary sport, but complimentary
sports are encouraged which support movement and athleticism
suitable to soccer (e.g. basketball, track & field).
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Athletes who are now proficient at performing basic and soccer-
specific skills are working to gain more game maturity as they
learn to perform these skills under a variety of competitive con-
ditions.
Fulfillment of each player’s potential depends on their own ef-
forts, the support of teammates, and the unselfish guidance of
the coach. They must be exposed to quality playing and training
environments which extend their mental, physical, tactical and
technical capabilities to their limit. Players must have a sound
understanding of soccer principles and concepts, and they
should show emotional stability when confronted with pressure
situations. 
Physical training further develops flexibility, correct warm-up and
cool-down, agility, aerobic and anaerobic endurance, strength,
balance, and core strength and stability. Players continue to
learn about nutrition and proper diet (pre-game, post-game,
tournaments), prevention and care of injuries, and the impor-
tance of rest and recovery.
Technical training emphasizes the refinement of core skills and
position specific-skills, and advanced techniques and skills are
introduced as appropriate. Tactical instruction teaches decision-
making tactical awareness, game appreciation, game analysis,
productivity, and competitive proficiency.
Mental training works to increase player concentration, respon-
sibility, discipline, accountability, goal setting, self-confidence,
self-motivation, will to win, mental toughness, and a competitive mentality in practice and games.
Players are taught the importance of being educated in the game, and they are encouraged to watch
games on TV and National team games.
The game format is according to strict FIFA rules for 11-aside soccer, and the season is built on year-
round play that includes appropriate rest and recovery periods.
There must be an appropriate ratio of training, competition, and rest throughout year. Periodized
planning is critical to ensuring players healthy and performing to their potential. The training to com-
petition ratio should be between 5 to 12 for every game, and players should play regularly in highly
competitive professional and international matches. Soccer is the player’s primary sport.

STAGE 5: Training to Compete

U15 to U19 females / U16 to U20 males
“DEVELOPING THE INTERNATIONAL PLAYER”

FIELD SIZES

Game format Squad Size Game Duration Ball Size Min/Max widthMin/Max length GOAL SIZES

11 v 11 Ideal 16/Max 18 2 x 40 min. 5 FIFA Reg. FIFA Reg. 8 f/2.44 m X 24 f/7.32 m
11 v 11 Ideal 16/Max 18 2 x 45 min. 5 FIFA Reg. FIFA Reg. 8 f/2.44 m X 24 f/7.32 m



The majority, if not all, of the player’s physical, tech-
nical, tactical, and psychological qualities are now
fully established, and the focus of training has
shifted to optimization of performance. They may
still require additional tactical experience in high-
pressure games to develop consistency. The focus
is on the maximization of all capacities. 
Physical training emphasizes an individual fitness
program for maintenance and improvement. How-
ever, work and recovery must be well monitored;
periodized planning is critical to ensuring players
healthy and performing to their potential.
Technical training looks at further development of
advanced techniques and skills, refinement of gen-
eral skills and individual positional skills, and game-
related technical repetition under pressure. Tactical
training is designed to stimulate a high degree of
decision making, leadership, and game analysis
skills. Players must be able to adjust game plans
and adapt playing strategies to suit changing de-
mands on the field.
Mental training aims to increase concentration,
leadership, discipline, accountability, goal setting,
responsibility, self confidence, self motivation, will
to win, mental toughness, and a competitive men-
tality. Players develop an established pre-practice
and pre-game routine.
The game format is according to strict FIFA rules for 11-aside soccer, and the season is built
on year-round play that includes appropriate rest and recovery periods. There must be an ap-
propriate ratio of training, competition, and rest throughout year. The training to competition
ratio should be between 5 to 12 for every game, and players should play regularly in highly
competitive professional and international matches. Soccer is the player’s primary sport.
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STAGE 6: Training to Win

U18+ females / U19+ males
“BUILDING THE WORLD CUP PLAYER”
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At any stage in the LTPD model, players may choose to play soccer as a purely recreational activity
regardless of their level of ability or disability, and soccer can certainly be enjoyed as part of a life-
long wellness plan. Players of all ages and abilities sometimes stop playing due to other interests, lack
of success, shortage of playing opportunities, poor leadership, or other reasons. The LTPD model pro-
motes personal success to ensure they remain enthusiastic and choose to stay involved in soccer and
sport in general.
LTPD also addresses the needs of latecomers to the game, as soccer attracts new players at all ages.
Some start playing past the age of critical development because their son or daughter is involved in
soccer, while others simply want to try a new sport. LTPD encourages these latecomers to learn new
skills in a fun and safe environment where they can remain healthy and have fun.
Apart from the benefits of lifelong wellness through soccer, adult recreational players can also become
active in the coaching and administration of the sport. LTPD encourages the recruitment and reten-
tion of players, coaches, referees, and administrators as a means of supporting the ongoing devel-
opment of both grassroots and elite soccer in Canada.
Elite soccer players are a special target for recruitment in this regard. After they retire from elite
competition, elite players should receive support to pursue soccer careers as coaches, sport science
specialists, mentors, referees, or administrators. Soccer and its governing bodies will benefit if suit-
able elite players are formally identified and retained within the fabric of the game.
Physical training in the Active for Life stage follows appropriate guidelines in the areas of endurance,
strength, and flexibility training to promote continued activity among participants. Technical training
may present new skills, or it may simply focus on maintaining skills already acquired. Basic tactics
are sufficient to enjoy the game, and the mental focus is on having fun, stress release, and main-
taining a fitness discipline.
The game format can be adapted to suit the level of play, number of players, and available space. The
playing season may continue year-round with appropriate rest and recovery periods. There should be
access for players of all ages, genders, and abilities, and costs to players should be minimized to en-
sure maximum participation.

STAGE 7: Active for Life

Any age females and males
“SOCCER FOR HEALTH & GRASSROOTS GROWTH”
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Appendix A
Glossary of Terms

Adaptation refers to a response to a stimulus
or a series of stimuli that induces functional
and/or morphological changes in the organ-
ism. Naturally, the level or degree of adapta-
tion is dependent upon the genetic endowment
of an individual. However, the general trends
or patterns of adaptation are identified by
physiological research, and guidelines are
clearly delineated of the various adaptation
processes, such as adaptation to muscular en-
durance or maximum strength.
Adolescence is a difficult period to define in
terms of the time of its onset termination. Dur-
ing this period, most bodily systems become
adult both structurally and functionally. Struc-
turally, adolescence begins with an accelera-
tion in the rate of growth in stature, which
marks the onset of the adolescent growth
spurt. The rate of statural growth reaches a
peak, begins a slower or decelerative phase,
and finally terminates with the attainment of
adult stature. Functionally, adolescence is usu-
ally viewed in terms of sexual maturation,
which begins with changes in the neuroen-
docrine system prior to overt physical changes
and terminates with the attainment of mature
reproductive function.
Ancillary Capacities refer to the knowledge
and experience base of a player and includes
warm-up and cool-down procedures, stretch-
ing, nutrition, hydration, rest, recovery,
restoration, regeneration, mental preparation,
and taper and peak.
The more knowledgeable players are about
these training and performance factors, the
more they can enhance their training and per-
formance levels. When athletes reach their ge-
netic potential physiologically cannot improve
anymore, performance can be improved by
using the ancillary capacities to full advantage.

Childhood ordinarily spans the end of infancy
– the first birthday – to the start of adoles-
cence and is characterized by relatively steady
progress in growth and maturation and rapid
progress in neuromuscular or motor develop-
ment. It is often divided into early childhood,
which includes preschool children aged 1 to 5
years, and late childhood, which includes ele-
mentary school-age children, aged 6 through
to the onset of adolescence.
Chronological age refers to “the number of
years and days elapsed since birth.” Growth,
development, and maturation operate in a
time framework; that is, the child’s chronolog-
ical age. Children of the same chronological
age can differ by several years in their level of
biological maturation. The integrated nature of
growth and maturation is achieved by the in-
teraction of genes, hormones, nutrients, and
the physical and psychosocial environments in
which the individual lives. This complex inter-
action regulates the child’s growth, neuromus-
cular maturation, sexual maturation, and
general physical metamorphosis during the
first two decades of life.
Critical period of development refers to a
point in the development of a specific behav-
iour when experience or training has an opti-
mal effect on development. The same
experience, introduced at an earlier or later
time, has no effect on or retards later skill ac-
quisition.
Development refers to the interrelationship
between growth and maturation in relation to
the passage of time. The concept of child de-
velopment also includes the social, emotional,
intellectual, and motor aspects.
Growth refers to observable, step-by-step,
measurable changes in body size such as
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height, weight, and percentage of body fat.
Maturation refers to qualitative system
changes, both structural and functional, in the
child’s progress toward maturity. One example
would be the change of cartilage to bone in the
skeleton.
Peak height velocity (PHV) is the maximum
rate of growth in stature during growth spurt.
The age of maximum increase in growth is
called the age at PHV.
Peak strength velocity (PSV) is the maxi-
mum rate of increase in strength during
growth spurt. The age of maximum increase in
strength is called the age at PSV.
Peak weight velocity (PWV) is the maxi-
mum rate of increase in weight during growth
spurt. The age of maximum increase in weight
is called the age at PWV.
Physical literacy refers to the mastering of
fundamental motor skills and fundamental
sport skills.
Post-natal growth is commonly, although
sometimes arbitrarily, divided into 3 or 4 age
periods, including infancy, childhood, adoles-
cence, and puberty.

Puberty refers to the point at which an indi-
vidual is sexually mature and able to repro-
duce.
Readiness refers to the child’s level of
growth, maturity, and development that en-
ables him/her to perform tasks and meet de-
mands through training and competition.
Readiness and critical periods of trainability
during growth and development of young ath-
letes are also referred to as the correct time
for the programming of certain stimuli to
achieve optimum adaptation with regard to
motor skills, muscular and/or aerobic power.
Skeletal age refers to the maturity of the
skeleton determined by the degree of ossifica-
tion of the bone structure. It is a measure of
age that takes into consideration how far given
bones have progressed toward maturity, not in
size, but with respect to shape and position to
one another.
Trainability refers to the genetic endowment
of athletes as they respond individually to spe-
cific stimuli and adapt to it accordingly. Malina
and Bouchard (1991) defined trainability as
“the responsiveness of developing individuals
at different stages of growth and maturation
to the training stimulus.”



58
Soccer Canada - LTPD Wellness to World Cup

A Tactical Plan has to be devel-
oped by the Work Group for

the different stages of develop-
ment.

It will be further developed in
consultation with stakeholders
for inclusion in the next edition
of the Wellness to World Cup

implementation plan.

Player
Development Coaching Leadership Competition Facilities

Strategy

Articulate the de-
sired abilities of
players for all
stages of develop-
ment

Increase the # of
qualified coaches
and professionals
working with play-
ers at all levels

Implement a qual-
ity club recognition
program

Address training
and competition
ratios and educate
all organizations on
LTPD for soccer

Generate relation-
ships with munici-
palities to develop
indoor and outdoor
facilities

Goal

Parents and
coaches under-
stand desired abili-
ties of players at
each stage

Lead CSA

Action

Develop the infor-
mation using LTPD
expert group and
technical staff 

Timeline 2007
Implementor PSO

Action
Disseminate infor-
mation and utilize
in player develop-
ment

Timeline 2008 on
Implementor Clubs

Action

Ensure coaches
train and assess
players based on
the desired ability

Timeline 2008 on

Appendix B
LTPD Tactical Plan
The following matrix identifies the actions required
to implement LTPD in the five target areas (player
development, coaching, leadership, competition, and
facilities), including the leaders and implementers for
each action, timelines, and basic goals.
EDITOR: The Tactical Plan is still being finalized by
the Work Group. It will be completed for inclusion in
the next LTPD document revision following this ini-
tial document’s CSA Board review and further con-
sultation with stakeholders.

All stages
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Appendix C
World Cup Players by Nation and League


